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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIZ - HERER®RE

About this Report

Dalipal Holdings Limited (hereinafter referred to as “the Company”
or “we") and its subsidiaries (collectively referred to as “the
Group”) is pleased to present its fourth Environmental, Social and
Governance ("ESG”) Report (the “Report”) to provide an overview
of the Group’s management of significant issues affecting the
operation, including ESG issues.

Reporting Period

This Report describes the Group’s initiatives and performance
regarding the environmental and social aspects during the period
from 1 January 2022 to 31 December 2022 (the “Reporting
Period”).

Report Scope

Considering the materiality of revenue generated to the Group, this
Report covers all subsidiaries of the Group in Hong Kong and Hebei
Province of the People’s Republic of China (the “PRC"), whose core
business is principally engaged in the development, manufacture
and sale of Qil Country Tubular Goods (“OCTG"), new energy pipes
and special seamless steel pipes. The Group will continuously assess
the impacts of its business on key ESG aspects, which are included in
this Report.

Reporting Basis

This Report is prepared in accordance with the Mandatory Disclosure
Requirements of the “Environmental, Social and Governance
Reporting Guide” (the "ESG Guide”) as set out in Appendix 27 to
the Rules Governing the Listing of Securities on the Main Board
of the Stock Exchange of Hong Kong Limited (the “Listing Rules”)
and the “comply or explain” provisions contained therein. This
is to enable stakeholders to better understand the progress and
development direction in respect of the operation and sustainable
development of the Group. Specific key performance indicators
("KPIs") that the Group considers to be material were disclosed
during the Reporting Period. The Group will continue to optimize
and improve the disclosure of KPIs. The final chapter of this
Report is accompanied by a complete index to facilitate readers’
understanding of the Report in accordance with the ESG Reporting
Guide.
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In preparing the Report, the Group follows the following four

reporting principles:

Principle

A

Definition

T

FERELEIET - AEBEREA T WEERRR -

Measures

i

Materiality

B2

Quantitative

g1t

Balance

Fi

Consistency

—EUE

The issues covered in the Report should reflect
significant economic, environmental and
social impacts of the Group, or be in a scope
that affects the stakeholders’ evaluation and
decision-making.
WEPTREN ZEE R EBHLE - RIE
MHENEATE IR ERNENE IR
TER) OIS o

The Report should disclose KPIs in a measurable
manner.

WEEIAR AT E R IR R RS A USRS

The Report should reflect the sustainability
performance of the Group as a whole in an
impartial manner.

BEEN R EHRRANEE RGN A HE
BRRR -

The Group should confirm that the
methodologies for preparing the ESG reports
are consistent with those used in previous
years, and state any revised reporting
methodology or indicate other relevant factors
that may affect meaningful comparisons.

REBEEERRERE HEREAMEN
TEREBEFEMAE R SREEERT
EVE R A BRARUER - XHFTAGH
EEREYLNEMMBEREE -

W

Through various communication channels, the
Group understands stakeholders’ expectations
of the Company’s sustainable development
for identifying key ESG issues for the Group.

AEEBBSEEBEENTHRIFHELAN
NERAFEZER T EOTEE - LALERIE
AEEZHEENBRER -

The data in this Report is disclosed and calculated
in accordance with the requirements of Appendix
27 of the ESG Guide, Appendix 2: Reporting
Guidance on Environmental KPIs, and Appendix
3: Reporting Guidance on Social KPIs to disclose
the Group's environmental and social KPIs in a
quantifiable manner wherever possible.
RBENBFEIENIRIR - L@ RERRE
185l - 8RR B E RURIRE 55
Nts = 2 ARERUERERES| INE
IR METE - BAREAEBE A A REARSE
ERREMT S RERERIER -

The Group impartially presents environmental,
social and governance issues that significantly
impact the Group's business, including the
achievements, impacts, challenges, etc., and
formulates a response plan.

REB M MEH2RB R EEEXBFHEEKR
TENRE  HekEhaEE  EhERHE
PR~ B - EREVKESE - WHIE RS

g -

The scope of the Report is consistent with the
Report presented in the previous year, and the
use of consistent statistical methods allows for
meaningful future comparisons of ESG data.
If the methodology used and the scope of the
report are changed, we will explain it in the
notes for stakeholders’ reference.
WEEHERAF 3 WER—BWGEA
= RIRE Mg RERBBARIIERER
EBHLLR o WMFTRMA A - EREE kR
BRUEREE - BT EM TP R
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Access to the Report

This Report has been prepared in both English and Chinese
and uploaded to the Stock Exchange and the Company’s
website (http://www.dalipal.com). In the event of any conflict or
inconsistency between the English and Chinese versions, the Chinese
version shall prevail.

About the Group

The Group is mainly engaged in the research and development
(“R&D") and manufacturing of OCTG, of which the business of
Dalipal Pipe Co., Ltd. began in 1998 and was headquartered in
Cangzhou, Hebei Province, China. The Group has been committed to
R&D, manufacturing and providing integrated professional services,
focusing on the development of an intelligent manufacturing
enterprise for OCTG. The Group was listed on the Main Board of
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
on November 8, 2019, to meet future business development needs.

The Group attaches great importance to innovation-driven
development, continuously promotes cleaner production, green
manufacturing and intelligent services, and strives to build core
competitiveness and sustainable development capacity, with special
pipelines for petroleum. In response to the national “Carbon Peaking
and Neutrality Goals”, the Group actively promotes the low-carbon
transformation through the formulation of a science-based action
plan, striving to achieve carbon peak by 2030 and carbon neutrality
by 2050. In 2022, the Board of Directors (the “Board”) of the Group
established the ESG Committee. It launched the “Carbon Reduction
Action Implementation Plan “and formulated a distinct theme of
“Strong, Green, Intelligent and Innovative” in the framework of the
sixth Five-Year Plan, focusing on six development priorities, such as
“product planning, green development, technological innovation,
management innovation, intelligent manufacturing and international
operation”, to implement our development philosophy, building the
strategic direction for the Company’s development in the next five
years.

RE HEREBHRE
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Awards and Honors in 2022 2022 F ERIFREE
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Sustainability Governance

The Board is fully responsible for and oversees the Group’s ESG
strategies and reporting. The Board is responsible for leading the
identification, assessment and determination of ESG-related risks of
the Group. Meetings were organized from time to time to discuss
ESG-related matters, and ensure that appropriate and effective ESG
risk management, internal control and improvement systems are
in place to formulate effective risk response plans and implement
sustainable initiatives. For details on corporate governance,
please refer to the Corporate Governance Report in the Group’s
Annual Report 2022. In addition, the Group has appointed Riskory
Consultancy Limited as the professional consultant to provide us
with ESG and sustainability consulting services to help promote
sustainable development.

~— -_—
REEATERSB EHAR

UFEERER
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Risks and Opportunities Identification

Risks
=B

RE HEREBHRE

JEE| ez ER 4438 38

Opportunities
B

In terms of the environment, extreme weather events
occur frequently in many places, and climate change
has attracted unprecedented attention from the world.
Combating climate change has increasingly become a
topic of concern for the sustainable development of all
countries (regions).

EIREAH - ZHim KREHEE - RIKE(LRIFTR
BHSIEE AT - EFEHREFCEARKASE (G
BB ERAYNEE

China’s solemn commitment to the world of “carbon
peak” and “carbon neutrality” of carbon dioxide
emissions indicates that China’s energy consumption
control policy and environmental protection policy will be
gradually tightened, and the government’s control and
supervision will continue to increase.

R B[Rt SR ARt — B CRR PR AT B I IR FR A A IR0
B B 1RAGE - RS E R B R LR BB R MR BRI
REFIE - BREENEMEE DEETEIK -

External regulators, investors and customers are paying
more and more attention to ESG, driving the Company to
innovate and make continuous progress in environmental
protection, green production, clean energy, and emission
reduction technologies.

SVEBERE AR  REENEF FYESGRERL - BFL
BIAERRRE  SKEBLEE  BRER  BFRMESTE
TETRIFT - TEED -

Facing the energy industry, in order to ensure national
energy security, domestic oil and gas development will
continue to increase, and unconventional oil and gas
and offshore oil and gas resources will gradually become
the main battlefield of future oil and gas exploration
and development. The application of supercritical and
ultra-supercritical technologies in the energy industry is
normalized, and the development and transportation
of new energy sources such as shale gas, shale oil,
heat insulation, thermal recovery, combustible ice for
marine, geothermal, and wind power will provide rare
development opportunities for the industry.
NAEHEMERTE  RRERREREE - BABERR
BENEHSRHEMAK  ER ARG FHRERAGE
B R AR RENRF BB E 8IS o BERTTEBRA -
HBEREARNERTERE  BE5R BEH  RBR - &
B OBFREMK - AR REEMERNMAEERE
RATERIRMHBSONBERMSE
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Risks
BB

Opportunities
Hia

In terms of governance, countries are committed to
strengthening and standardizing ESG information
disclosure and improving the transparency of ESG fund
products and corporate ESG performance, so as to
combat “greenwashing”.

HERTH - SEEARIGRRBESGE B IWERLE -
RITESGE D E M AP XESGREUMNBRAE © EMiTE
[RARJTTR

The epidemic has brought uncertain risks to the
company’s normal operation and management.

RIEHRRIERLEBIRER T T R -

Board Diversity

I I )

-~ o~
CiCiCN

B ATESEL

Independent Executive Director 3 3 . 3 CyO

The major adjustment of the industrial structure and
the strong alliance between large enterprises will
significantly improve the regional industrial concentration,
create favourable conditions for the Company to
achieve lightweight expansion through mergers and
reorganization, and is a major opportunity for the
transformation and upgrading of enterprises.
FEFEEBHERFARE - KAEEZRNRBES - HHE
REEFHEXETE  RAFBERITELAERESE(L
EERBBEN IR - REEBATHRNEREE -

The state continues to lean towards innovation-driven
by vigorously supporting high-tech enterprises to
increase scientific research, encouraging the use of new
technologies, new formats, new models, and vigorously
transforming and upgrading traditional industries,
providing firm policy support for the Company’s
development.

BT E AR RBIER - AWK BFRARMEEMA
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Board ESG Governance Structure

The Group attaches great importance to ESG and strives to
continuously enhance corporate social responsibility in its business
processes and integrates the sustainable development policy into
the Group’s business development blueprint to better respond to
the changing needs of the ever-changing society. In view of this,
during the Reporting Period, the Board selected and appointed
committees members by the Board from amongst the Directors of
the Company to establish an ESG Committee (the “Committee”)
and an ESG Working Group to formulate annual action plans and
monitor the implementation of ESG-related strategies among
various departments. We have also formulated the “Environmental
and Corporate Social Responsibility Policy” to integrate ESG into
our Five-Year Plan, business management and various targets, to
ensure the effective operation of the company’s ESG governance
system and comprehensively improve the ability to perform ESG
responsibilities. At the same time, in order to improve the level of
management governance, the company’s directors and supervisors
continue to learn, continuously improve their ability to perform their
duties, loyalty, diligently and prudently.

The Board
EES

ESG Committee
ESGZE®

In 2022, our management mainly participated in the “Listing
Rules Implementation Brief”, “Corporate Governance Guidelines
for Board and Directors”, “Leadership Role and Accountability in
ESG”, “Climate Information Disclosure Guidelines”, “Focus on
Board Diversity and Inclusion”, “ESG Thematic Training” and other
thematic training. Moreover, we have added and regularly updated
the ESG page on our website, including subpages “ESG Reports”
and “ESG Actions”.

RE HEREBHRE
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The Committee regularly arranges meetings to maintain the ZE8e@FHZHeH @ WRERNEERNESGERE
effectiveness of the Group’s ESG management practices and reports  EHHAAERM - WNREBAEESSERBRANESS
to the Board after each Committee meeting to enhance and ensure  [E#f @ AR S MEERAEENESGEREDS
that the Group’s ESG management meets a high standard of its &% - HE—@BEBIEETER :

general practices including but not limited to:

To develop and review the Group’s ESG-related objectives, strategies, risks, opportunities, measures, policies,
management approaches and practices, as well as to make recommendations to the Board;

HE MAR A EEARESGH B 1R - 5RA% - Efg - #8 - i - BER - BESHEER - UMEFSRD
b=

To oversee the Group's achievement of ESG-related objectives and monitor the performance of the Group;

EEASBESGHEE B ENERBEARERAKENRR -

To review, assess and verify the disclosure, disclosure process, accuracy and materiality in the corporate
governance report and the ESG report according to the Reporting Principles;

RIBRERAER  FAEAREEERERRE MESGREANNHE - HKEBIRAEREMEZE |

To make sure that the Group has appropriate and effective ESG risk management and internal control systems,
monitor and review ESG trends and responsive measures; and
HRAEEREENARNESCAREEMAMBEILRS » BB MRFIESGBE MABMEE % ¢

To review and monitor the training and continuous professional development (including those related to ESG
and corporate governance) of Directors and senior management of the Group.

B MERAEEEELSREBABRIILFEEXER (BREESCREXEAEMNEIIRFEEE
ER) °
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Anti-corruption

The Group is committed to upholding business ethics and believes
that the integrity and commitment of its employees is one of the
crucial factors to success. The Group strictly complies with relevant
laws and regulations, including but not limited to the Anti-Unfair
Competition Law of the People’s Republic of China ({#F# AR
MERTIEE#HFE)), the Anti-Money Laundering Law of the
People’s Republic of China ({FZE AR EFBE & %EE) ), Criminal
Law of the People’s Republic of China ({FF & AR LMEIFE)),
the Prevention of Bribery Ordinance ({7 - FEEZ1EMH1) ) and other
national or regional laws and regulations.

During the Reporting Period, the Group did not seriously violate any
laws and regulations relating to the prevention of bribery, extortion,
fraud and money laundering which have a significant impact on the
Group, nor did it report any concluded legal cases regarding corrupt
practices brought against the Group or its employees.

Employees are required and have the responsibility to conduct
themselves with integrity in an ethical and proper manner. Thus, the
Group has implemented an “Anti-fraud Management Policy” ({/z %%
HLEIBH|E ) ) and “Practice for Professional Integrity for Employees”
(CETERZMEMRT)) with its formulation to set out our
commitment to preventing all forms of corrupt practices. Payments
or acceptance of any kickbacks from external parties is strictly
prohibited. We also have the same expectations for our suppliers
and other business partners. The Group will take disciplinary action
for any breach of the Group’s laws and regulations.

Commitment to Integrity

We require employees in sensitive positions such as purchasing
positions, quality inspection positions, and sales positions, to register
the “Sensitive Positions and Employees Information Form” ([ &8k
R EEAE1E85]), which is being updated every six months.
Also, all employees are required to sign the “Promise of Integrity
and Self-Discipline for Employees” ((E LEEZBEELEZ)).
Besides, “Probity Commitment” ({BEZ1##7%) ) is also required to be
entered into with suppliers before transacting with them, promising
no behaviour violating the principle of good faith such as fraud and
bribery in any business connection.
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Whistle-blowing Policy

The Group sets up a whistle-blowing channel to encourage
employees, suppliers and clients to raise concerns about fraud,
corruption and bribery in confidence, through hotline, mail and
electronic media communications, as well as publicizes the reporting
channels in relevant areas of the Company. During the Reporting
Period, we launched the “Report on Code, Reward Now"” ([ “#5"
ER3R - B L88E)]) publicity, internally promoted the reporting
channel “Dalipal People” Official Account ("ZEHE A" QRF),
established an “Anti-Corruption Whistle-blowing” program in
corporate WeCom to alert users towards suspected misconduct,
malpractice or irregularities, and set up a reporting hotline on the
company’s website and procurement system for supplier's whistle-
blowing.

All reported cases are promptly and thoroughly investigated by
the Group’s internal audit department and reported to the Audit
Committee and the Board. Where laws are violated, the case will
be reported to the judiciary in accordance with the law. If there is
sufficient evidence to prove possible acts of corruption, the case will
be reported to the relevant local authority. The Company prohibits
any unlawful discrimination or retaliation, or hostile measures
against employees involved in the investigation. Complainants and
whistle-blowers are protected in assisting in investigations. Personnel
who leak information on whistle-blowers or retaliate against whistle-
blowers in violation of regulations shall be deemed to have seriously
violated the Company’s regulations and will be dismissed and
terminated from their employment contracts.

HEWHHER
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Anti-corruption training

In terms of anti-corruption training, employees in sensitive positions
should be trained on anti-corruption at least quarterly, and other
employees and departments should be trained or organize a training
at least annually to promote the awareness of integrity. Internal
Audit Department organizes activities:

RE HEREBHRE

RE 55

REGEITE  ARELHHEELETED
BEEERX-RARESHI RETIREUE
PBERIFIFRARETHEI - LRRRIA
GEIE

B SRABMREANE  ERSHFIBEAMER -

e In order to strengthen employees’ awareness of integrity, during the Reporting Period, the Group formulated the
“Integrity Education and Publicity Plan 2022", while the Internal Audit Department launched the “Xiaofu's Blog”
column, publishing integrity articles every month, and organizing various departments to learn as a warning.

1 o RINBETREZER - RMEHM  AEMEE CONFERRZHUEEETR) - FAEEHHEL [IMIBUE] #

integrity initiative to employees.

e In conjunction with the “International Anti-Corruption Day” on 9 December, a thematic post was issued to launch a

o E512A9F [HRRBMAE] &BHHHARBEHEX @ (8 THERRRIES -

2
¢ Organized thematic training on compliance management and loyalty and diligence obligations for directors and senior
executives.
3 s MBEE SREREABSREERILE  PPIHEAELE -

4 HRTIZEE o

¢ Provided online and interactive anti-corruption training to directors, senior management and employees through our
sustainability consultants, so that employees can learn in line with their own processes.

s BMMERAHERRIEXEMN NZEE % BIZRHESLEEYAREFEI CEIMEMESED
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The Group will continue to fight corruption and bribery to eliminate
dishonest acts in business. We endeavour to prevent any non-
compliance with relevant laws. To enhance corporate governance,
the Group sets up Audit Committee and engages external lawyers
and auditors to review and provide opinions on the Company’s
financial report and other compliance issues. Besides complying
with the requirement for the corporate governance of listing
companies enforced by the Stock Exchange, we constantly review
the effectiveness of our internal control measures to enhance the
governance level. During the Reporting Period, the Group was not
aware of any litigation related to the Group or its employees with
the relevant laws and regulations relating to corruption, bribery,
extortion, fraud and money laundering, and there was no incident
of non-compliance with the relevant laws and regulations that have
a significant impact on the Group.

REEFZ—VIFTRE - BERBITBEMESXMH
IR METHRELRTR  HLESRERTR
ML - RE-SRACEER  RARAEZ
ZBE - UHEHMNFEERE TR IZBEE A
AN BREREMAREERHER - R TH
BRI AT EHRRIMEEERARNRKSIN - IR
Frgia s MEREE R RORR - BRIT R EAIKF -
REHRE - NREBIL T ABEFEAEERHE
BEFRES Wi IR - BEFRAREET

REERHR  BXYARBERHUAEEEERY
BWEEEESEN -

Stakeholder Engagement

The Group adheres to the enterprise value of “creating value for
customers, creating opportunities for employees, creating strength
for the enterprise and creating harmony for the society”. The
stakeholder’s involvement enables the Group to understand the risks
and opportunities of our development, ongoing communication
with stakeholders is also very important for formulating sustainable
development strategies. We have identified key stakeholders
who are critical to the Group'’s business and have gathered their
views through various communication channels to understand
their expectations towards the Company’s sustainability, so as to
formulate various measures to respond to stakeholders.

&SR

AEERFIAEFRIEEE RETAIEX
T REXAEESN  REGRIEMEINFR
g MBHEN2EERAKE T RERVER
MHE - EIEF ) E B ERERENGIE A FHER
REBE T+ OER - LR THAREEBE
MEZENERSNE  WEBRREBREAK
SEBR - e TREMERDFRAFEER

HETES - UFIESREREERDE
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Main measures of response

BoEREBRE BEAR BN EEEE
Government — Legal compliance —  On-site inspections and Operated, managed and
R - Proper tax payment check paid taxes according to

il

Promote regional economic
development and
employment

RS PZRE
HOEMTL
HEB) R AR R ML

Research and discussion
through working meetings,
preparation and submission
for approval

Disclose information such
as annual reports, interim
reports and announcements
on the website of the Stock
Exchange

Company website
Compliance control

- BER L
- MREERTFEH -

THEREREMIEZ RS
VAL &

- BEBMAERSHPARAT]

(B2 PR ) B ABuA B 0
B IR - RHIRE

S¥NS

— AR
— Al

laws and regulations,
strengthened safety
management; accepted the
government’s supervision,
inspection and evaluation (if
any), and actively undertook
social responsibilities.

FOEEEME IR KT - N
B EEE  BABNNE
B ELFHEWAE) - A
BEARELEEE -
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Stakeholders and their expectations

K EREGE

Engagement channels

BEAR

Main measures of response

B e

Shareholders

and Investors
R RIEEE
B

Return on investment
Information disclosure and
transparency

Protection of interests

and fair treatment of
shareholders

Business risk management

REDHR

BRI MERE
PRIER R Mgt B A7 75
PR

FH5RER E R

Annual general meeting and —

other shareholder meetings
Disclose information such
as annual reports, interim
reports and announcements
on the website of the Stock
Exchange

Meet with investors and
analysts

Company website

BEREFAE MEMAR
g

B 2 PT I R 5 48 U B A
BF - ER - PHIRE
SN

B EER ST EE
NEIABE

Issued notices of the general
meetings and proposed
resolutions in accordance
with the regulations, and
disclosed the Group'’s
information through
announcements/circulars
and periodic reports in the
year.

Carried out a different

form of investor activities
with an aim to improve
investors' recognition.
Disclosed Company contact
details on the website and
in reports and ensured all
communication channels
were available and effective.
BEREEMHRRAGEE
RIR2ARZER @BBHA
& BEMTERREEREA
SEEH -
RIREREERMNEMETT
BEREANREETE - 1
A uh o s R R B B E A
B WHERATAEEERE
BRAIA -
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Engagement channels

RIE - S RERRE

Main measures of response

BHERAIE BERN B FE iy = E3E HE
Employees Safeguard the rights and — Regular meetings Provided a healthy and
BE interests of employees — Training, seminars and safe working environment,
‘.‘ Working environment briefing sessions developed a fair mechanism
= Career development — Intranet and email for promotion, cared for
opportunities —  Annual performance employees by helping those
Occupational health and appraisal in need, organized employee
safety activities and provided
self-actualization training.
RIS B AORER R A a8 - EHg=® RMHRELZ 2N TERE
TR — Bl EERANE B RNFET#S  RES
BEuREge - NERERER EZEPNES - BYHEERE
BEERETE — FEEMGHE B SRR
BRER
Clients Safe and high-quality - Website, brochure, disclose Strengthened quality
Ly products and services information such as annual management to ensure
"I’“ Stable relationships reports, interim reports stable service standards,
. and announcements on

Transparency of information
Integrity
Business ethics

22 B ES LR
B RE
BB

Wiz

CEel

— By 58N

the website of the Stock
Exchange

Email and customer service
hotline

Feedback and reporting
Regular meetings
International certifications

- B AP EE
SuhEmER - NFIR -
RHEATRE M AE

- BEERMFPRBAK
- REE®E

THEH

- ﬁ?‘}fam{é

entered into long-term
strategic cooperation
agreements and obtained
international certifications
from professional
institutions.

Used a sales management
platform to optimize sales
processes, strengthened
daily communication with
customers, and built long-
term relationships with
quality customers.

B EEIE - UHERRES
152 &%E = ET%E@@ZE%/E\
W%%Imgﬁﬁﬁﬁmﬁ
|VT\ 270N Flu_
@%%mﬁﬁié@M%%
B iR FH A EE
B WEEERPEVRE
BYERER o
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Stakeholders and their expectations

Engagement channels

Main measures of response

HOEREHE BEAR EENEEEE

Suppliers/ — Long-term relationship —  Business meetings, supplier —  Invited tenders publicly to
Partners —  Honest cooperation meetings, telephone calls select the best suppliers

fHtpEng, —  Fair and open and interviews and contractors,
GIERM - Sharing sources for -~ Regular meetings performed contracts

e

Peer
Companies/
Industry
Associations
and Societies

EEJEGES
gt

o9 e

AN

customized raw materials
Risk reduction

RHGERIE

HEAE
REREHD ZER TR
PRz

Experience sharing
Cooperate
Fair competition

Review and assessment
Tendering

Emails, circulars and manuals —

Company website
Open procurement platform

R GRS
BEREY

AR

it Rt

i

EH  BEARFM
NGRS

BAREE S

Industry conferences
Field trips

Standard publicity
Training

Seminar

SES
Ei
EEEy
sl

i

obligation according to the
agreements.

Used open procurement
platform to advance
procurement processes,
enhanced day-to-day
communication, and built
long-term relationships with
quality suppliers/business
partners.
BRAFRFREEERE
HIER EBRHE - BRI
BEITAE -

ARG ERIE T & RS
B N8 H SR - W
BEMEREBB R
REIGERR -

Adhered to fair competition,
cooperated with peers,
achieved a win-win
situation, shared experience,
participated in various
industry seminars, and
promoted the sustainable
development of the industry.

BEQFHS - HRXE
tE BRAR - DF&5HR
SMSRBITEMRN S - HH
TTENAIHERE -
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Engagement channels Main measures of response

BoEREBRE BEAR BN EEEE

Market —  Compliance with laws and - Disclosure of information —  Complied with regulatory
Regulators regulations —  Report requirements in a strict

TGEEE - Disclosure of information - Consultation manner, disclosed and

Q

The Public and
Communities
HEAR
@E\ﬁ
&®

EPEREM
BRE

Community engagement
Social responsibility
Employment promotion
Transparency in consultation

M
HEEE
fRHEFLR
A

ERKE
wE
A

Volunteer service
Charity and social
investment

Press conference
Company website

HLITHE
HETIHERE
AmERFE
SR

reported real information

in a timely and accurate
manner according to law.
BRETEERE  RIBE
ERRE - R IRTE R 2R
HEEH -

Gave priority to local people
seeking jobs from the
Company so as to promote
community building and
development; maintained
smooth communication
channels between the Group
and the community.

Issued accurate information
in a timely manner.

BIRE R AT K IIEH
g REHEERER R
FASESEMRBBREBS
3 o

K ERERESR
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Materiality Assessment

The Group believes that understanding and appropriately responding
to the expectations of our stakeholders will help us achieve sound
and sustainable development. In order to more effectively identify
and assess potential ESG issues that will have a significant impact
on the Group and its stakeholders, we have reviewed the material
issues from the previous year, and identified and prioritized ESG

EEMSH

REERETHLEE I ESHENRE - 8
BORMAERBENAIFERR - BTEBRL
BAWFEHAREREFNEEREATE
MEERE HeREEERE  RfICOE
ZFERINEREEE  X2EHIMEES
2 BRRE - XS - ABRIRFEMNESGE

material issues for this year, with reference to the regulatory trends,

international standards, peers, etc.

Materiality Assessment

BRED

With Reference to:

(i) Regulatory trends of the HKEX;

(i) ESG material issues mentioned in
Sustainability Accounting Standards Board
(SASB) “Industrial Machinery & Goods";
(iii) ESG material issues were identified by
companies listed in Hong Kong.

BBRBE
() BTV EEE 8%

(ii) AT R EETEAIZ 8] (SASB) [T HH#M
RI%R] RERHERESGHE &
(i) BB L MRAEARBE A HHBL HEKRESG

The Company’s Board and/or management
reviewed the Preliminary Materiality Assess-

B WHHETEESRF

Confirmation of the

Materiality Assessment Result

BIUFIEER

The Board and/or management confirm the
results of the Importance Assessment.

ment Result to confirm the material ESG-relat- g xef/mecnErrEsHTHES -

ed issues considering the applicability. The
materiality level is evaluated considering its
significance in maintaining the sustainability
of the Group.

ANRMEREN AEREEMVNSEEERES
WER - WEBAHRARNBEREE - BEMTER

RIFE B EHAHRISEE T EFRNAYIEME

=0

Review

A



We have listed 12 issues that are of greatest concern to the
stakeholders and to the Group. The materiality assessment result is as

follows:

Higher
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RE HEREBHRE

BAPRENRERFNERREL - ARFRE

. Customer privacy protection

T

UAKBRAEENHE  EEMUOMIIERM

BETLRBRE
. Charitable donations
REEH
E
(7]
3
o
<
[J]
X
©
- 8
b 2
o8
oA
e
g i
.§ = Energy use and efficiency, effective resources management (such as water,
= paper etc.)
S BEREA RS  ARERER (2K - 4&R)
[ ] Adfging and promotion Supply chain management
EERSE HERER
() Participation or organization of volunteer activities Employment, employee welfare and benefits, training and development,
SHABRETED prevention of child and forced labour
MR  ETEARMGE  SJIRER  PEHRETRAEHST
L ) i
oy Significance to the Group ';lg%her
HAKENEEY
Environmental ‘ Human Rights and Employees . Operating Practices . Product and Service Responsibility . Community Contributions
BE AREET EmMREEE R ER
=
Stakeholder Feedback BHEEROE

The Group attaches great importance to the valuable feedback of FH I+ ERIHFMHENEEEZR  WH

stakeholders. If you have any questions or opinions on this Report or
the performance of the Group’s environmental and social policies,

please email us to share your comments and suggestions with us at iR ZERHER REHE -

ir@dalipal.com.

HARESAEBMARIE RSB MRBFE
Tk ER  BEHBZEir@dalipal.comE K
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Environmental Aspects
A. Corporate Culture

As we become increasingly connected to the environment, the
Group understands the importance of pursuing a clean environment
and our responsibility as a corporate citizen. In order to reflect the
Group’s commitment to sustainable development and compliance
with laws and regulations in relation to environmental protection,
we have been striving to innovate, reduce the impact on the natural
environment and actively respond to climate change.

We have a clear “Environmental Mindset” under our corporate
culture — ecological environmental protection, pollution control,
clean production, green development. The main contents are as
follows:

(1) Implement the requirements of ecological environmental
protection measures and take the path of green and low-carbon
development.

(2) Adhere to the whole process management, from source
substitution, process control, terminal treatment, waste
recycling to implementation of green, low-carbon and high-
quality development.

(3) Develop clean energy and environmentally-friendly products to
grow a circular economy.

Environmental Emergency Management

During the Reporting Period, we continuously improved the
emergency management mechanism, improved the emergency
handling capacity of environmental incidents, effectively prevented
the occurrence of environmental emergencies, and reduced
environmental risks through internal high-frequency, high-quality
inspections and timely rectification, as well as organizing and
carrying out training, emergency drills etc.

REEH
i 3417

EERMERENBEARER  AEERHE
KRFRENEZEARBRMERLERRNE
T RERAKEHAHEEROAGETE
RRREVERIESR - RIFI—BEZDEIF - B
HERRENTELBEHRAREEL -

Bl e E R SR —
R SLAR ERAE  BREBE - TBAR
T

(1) BELRRBRERRER - EROEHKSE
2B

2 BR2RiEEE  WREENK  AREE
RimaiE - BEEYVERBLBRZEERS
HEHR -

FEBRERMRERIFNER - BRER

AR -

—
w
~

BRRESEE

BEMEBFIBENLDE  SEENRENR
RPEED - RABRREY  BREREZEN
A - M TERSEERS  RERESTNE
SRIEEES) AW BRBEREFEHNEL - F
ERBERR -
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Combating Climate Change

We recognize that protecting the environment and minimizing the
adverse impacts of our business operations on the environment is
a continuous responsibility of a good corporate citizenship. With
the intensification of climate change and the increasing frequency
of extreme weather bringing physical risks to the Group, such as
typhoons, flooding caused by heavy rain, etc., we may have more
serious impacts on our operations. While hot weather may cause
diseases, such as heat stroke, which pose a threat to the health and
safety of our employees.

Fighting climate change is also an important issue facing human
society. In the 75th session of the United Nations General Assembly
, China officially announced that “strive to achieve carbon peak by
2030 and strive to achieve carbon neutrality by 2060". In order to
cope with the transition risks of increasingly stringent environmental
laws and regulations, and actively respond to the call of the Nation,
the Group formulated an implementation plan for carbon reduction
actions to actively practice and promote low-carbon development.

The Company Strategy

The Company actively assumes social responsibility and commits to
“strive to achieve carbon peak in 2030; achieve carbon neutrality
in 2050”. We have incorporated the carbon peak and carbon
neutrality plan into the Company’s “2023-2027 Five-Year Plan”,
with comprehensive green transformation as the guide, green and
low-carbon development of energy as the key, and institutional
innovation as the driving force,based on intelligence, information,
digital, green, to build a comprehensive intelligent factory in the
petroleum pipe manufacturing industry,and strive to become
a domestic industry with a high level of intelligence and high
management and production efficiency, low energy consumption
and low emissions, so as to contribute to the Nation of taking the
lead in achieving carbon peak and carbon neutrality.

Responsive Measures

During the Reporting Period, the Group comprehensively identified
national and local environmental protection laws and regulations,
as well as standard requirements, revised and improved relevant
environmental and energy policies, and completed the training and
implementation of responsibilities for all employees, supplemented
by regular operation inspection and evaluation during operation to
ensure the effective implementation of relevant policies.

RE HEREBHRE

PR SRR 2L

BPVRARERIR - ARSEG 2 EEIRIBERK
MBEEFERERE  NREFCEARNFER
1 o RUIREE R INE) Sl B SR Z A Ao KR
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Carbon Reduction Action Implementation Plan AT TE) Bt 5 2€

At the beginning of 2022, the Group quickly launched the 202248544 + AEERBMBICHRIR T E S
preparation and promotion of the “Carbon Reduction Action  Z2)47 &I R T1E o smiBHIERI2 R G mineE
Implementation Plan”. By formulating scientific and systematic & - BB TEIET 2 - Rl EHEHEFRER -
carbon peaking and carbon emission reduction action plans, the

Group scientifically promotes low-carbon transformation:

Carbon Peaking, Carbon Reduction Action Plan
BRiEilg - O BET B Rt &

1. Strengthen the top-level design of the Company’s system, establish a production and operation systems of
green, low-carbon and cyclical development, improve resource and energy utilization efficiency, promote
synergy in pollution reduction and carbon reduction, and create green and low-carbon products through
equipment energy conservation and environmental protection upgrades, promotion and application of
advanced technologies, continue to reduce carbon emission intensity.
MBARRSMNIAE R - BUGKCERBRERNEELSLSRE - BARGHERRAR - STERME
BRER - ReERERMARE - HER SRR - TERCERER - FHHEMRERBINERE -

2. Establish a sound carbon emission management system and strengthen the management of carbon assets.
B EENRINERRE  IRIREEER

3. Track the R&D and application of cutting-edge technologies in low-carbon and carbon capture and carry out
life cycle assessments and carbon label certification.

BRMME R ER B SR A S BT AV T B LR A - BRI A dn A EART A MR ERE TIE -

4. Actively promote carbon emission verification and cleaner production review, promote clean energy
substitution, improve the level of scrap resource recycling, and implement the all-scrap electric furnace

technology.
TEHERPFRZENSTREEERIE  REBRERENR - RAZENEROKFRKE - #HIT2REN
BETE -

5. Introduce advanced technologies in a timely manner, tap the potential of energy conservation and carbon
reduction, promote the development of waste heat utilization, give full play to the function of energy
conversion, and achieve coordinated carbon reduction.

TS SERIT - ORIZEREMRIOE ) - HEBRANAER - RO BERRERYIE - BRBRIRK o

6. The Company intends to effectively improve the overall energy efficiency by focusing on the introduction
of electric furnace waste heat power generation technology, scrap steel continuous charging preheating
technology, amoeba residual steel monitoring technology, hydraulic servo energy-saving technology, etc. to
strive to achieve the advanced level of cleaner production in energy consumption, material consumption and
water consumption per unit product by 2025.

AREERAER S| AT BB BRI - BEFHEERATERARM - FORE R DA - R ERFRE B
M5 BRIRE A RIBEBRERUKE « HhFE20255F @ BAIEMERE - MRTNKREEFER B REEFENKE -
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Carbon Reduction Actions

RE HEREBHRE

AT

As frequent human activities lead to higher global greenhouse BEEMEZEMN AL EEIER IR ERELINER
gas emissions, increased greenhouse effect and rising global = @ BEMEMNEI L EEFEHRE FA - gk
average temperatures, extreme weather events become more FEEHABIEE - WA e W RPINE TEEE -

frequent and may have a lasting and severe impact on the health
of our employees, business operations, the economy and the

EB2E  KEMRBEKSENBRENTE -
At - AEBBNEEERAFENRRATE -

environment. Therefore, the Group is committed to demonstrating  LARIEFE IR A E R EEHF AR IR B B EY R
our commitment to reducing greenhouse gas emissions and carbon 1y ©
footprint through sustainable long-term actions.

Case Study: Forward-looking Cooperation, Promote Carbon Reduction

KB AIEEEE - EBRER

During the Reporting Period, the Group and Air Liquide (Cangzhou) Co., Ltd. held the signing ceremony of
the sustainable development project. The two companies adhered to the sustainable development concept
of “low carbon, energy saving and environmental protection”, deepened cooperation and launched the
“Continuous Casting Tundish Oxygen Combustion Innovation Project”, which adopts the oxy-combustion
torrefying technology, and effectively improves the level of energy saving in production. It is predicted that after
the implementation of the project, 50%-60% of gas energy will be saved, and carbon dioxide emissions will be
effectively reduced.

HEHR - HARBRECERORMN)BRARBTAFEERBE B ZNER - EH AR - 8988 - RIRIOA
FEZEREDS  RICEE FJURD TIESTHEB2AMERIFIER | - ZIABRKBE2AMERIERI - 6
B RIR = A EEN ALK o %IE B BiaTEET I EIR50%-60% MR EE 8 - WhBEE _a(biRBESE -

At the same time, the “biomass carbon utilization project” to be cooperated by the two sides focuses on
the application of biomass carbon in steel mills , and realizes the full life cycle management and low-carbon
metallurgical carbon footprint, which is the Company’s active exploration of the promotion of sustainable
development with the energy transformation goals.

LRI - A ENI EMERMAIRE | - BERNEDERERKROER - ERERLS MRS 2 £
BHER  ERARERREE AR THIIHEERNERRR -

EHERHTRAERRAE v
HUEESGEMFRAE %2’*]1){;&.
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Reduce the Smelting Cycle of Billet Electric Arc Furnace and Reduce Emissions

RS EE R AR ER - B sk

The high energy consumption of the electric arc furnace smelting is an important factor restricting the low-
carbon green development of the entire iron and steel industry, and has long plagued the development and
progress of enterprises. In view of this, in 2022, the Group thoroughly implemented the concept of “carbon
peak and carbon neutrality”, formed an R&D team, and focused on the balance and coordination of “electricity-
oxygen-iron” in the smelting process. The smelting cycle of the electric arc furnace has been shortened by
10%, and the carbon emission content has been reduced by more than 10%. The successful implementation
of this project has brought the Company’s overall green and low-carbon production level into a new stage and
contributed to the national energy conservation strategy and the realization of the carbon peak goal in the short
term, promoting the sustainable development of the steel industry, and laid the foundation for achieving a long-
term green and low-carbon strategy.

BIEARERAZHAOBRERE L TEERGEERNEZZERR  RARBECENBREES - #f
UL - REER2022FRABRBEHGER - Bxh MR - AFEER - B aRei E-2-8 107
R EETIE - BIVERGRE IR T10% - RPN EERFE10% A - tHIBE AR E MGG A R EE
FEEBEREKTHAT IR - HRBEREREL B ERSHAATGEE B SENERER T N2 - HB) 7
BITEARERRON Y - RENRBGZEERBIEETE 7ER -

-




Annual Report 2022 5 2 5

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEREBHRE

-

High-performance Shale Gas Drilling Used to Help the Construction of a 50 billion Large Gas
Area in the Southwest Oil and Gas Field
EMERERERAEE B OAERBRAS0RARERR

Shale gas refers to unconventional natural gas that occurs in organic-rich shale and its interlayers, mainly in
the form of adsorption or free, and is a clean and efficient energy source. Southwest China is rich in shale
gas reserves, and by 2025 a strategic atmospheric area of 50 billion cubic meters will be built. The geological
conditions of shale gas reservoirs are extremely harsh, and the required strength, toughness, and anti-collapse
performance of the casing are extremely high.

BEREEREREAREREEREREY - URMSEREATFEFEARNETHRAAR  B—&F
B BBEEER o  BEEEEERHFEEE - 2025F 2EKS00B Y FORM B ARE - BAREME 1K
HiRmE Z - BEERRE - N ERMEERES -

In response to the harsh geological conditions, drilling and production requirements of shale gas reservoirs,
the Group has carried out in-depth cooperation within the industry, academia, research and application, and
customized and developed a series of casing products for shale gas drilling with a yield strength of 1,000MPa.
It has the characteristics of “lightweight, high strength, high toughness, high collapse resistance, and high
connection strength”. By increasing the strength of the oil pipe and reducing the wall thickness of the pipe body,
the overall weight of the casing string is reduced by more than 30%, saving resources and reducing carbon
emissions by more than 20% during the manufacturing process.
AEESHEARBOTZINMERENERELIER  ETESHARESE  TRERETERRE
1,000MPaR E = RBIKARINEEER - A RE(L 5RE 2P  SNER  SEERE ISR -
BBRSOHERE  BREETEEE  EMAKRTESLEMNERESE0%M L - HINERNAR - 25818712
P AECHRHE R 20% A = o

In 2022, the Group supplied more than 15,000 tons of casings for high-performance shale gas drills, used
green products to facilitate the exploitation of green and clean energy, and contributed our strength to the
construction of a 50 billion large gas area in the Southwest oil and gas field.

20225 - AEEHES R EERERAEE 1500040 - BER THRAZKCER NEEBZERNFE - &
PR R A0 EARRERBER TENENE -
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Case Study: Dalipal’s “Carbon Reduction Day”
RO REMEHE A

We actively implement the concept of low-carbon development, create a low-
carbon atmosphere, and promote the low-carbon concept to employees. Since
2022, we have designated World Environment Day on June 5 as Dalipal’s “Carbon
Reduction Day” and launched a series of carbon reduction activities.

BMERERERERIES  EEERAE - WHEITSHERES - 520224F
R - BMI6 ASBIMERIRER IEANENZRIR B I FHE RS R &S -

We created a low-carbon and environmental protection awareness and
atmosphere through hanging posters and online publicity activities. Everyone
is encouraged to commute with low-carbon methods on their own, the air
conditioners be turned off willingly in the office area, and promoted justified
advice and activities about energy saving, consumption reduction, pollution
reduction, and efficiency enhancement.

BREBEHEHR RELEEEPFLEEBRRARNBIMNAE - EFAKBEBERHT

nE

B - EEIE0EE - [RFE RS  BRUETAECESENANRE HEEDHES -

ik 7125 i ik B
MFRBITIN
Iy Ny N

Aamit il

TiERE B %Mz

Greenhouse Gas Emissions

This Report focuses on scope 1 and scope 2 greenhouse gas
emissions. Scope 1 is direct greenhouse gas emissions from the
stationary and mobile fuels combustion owned by the Group. Scope
2 is indirect greenhouse gas emissions from purchased electricity

consumed by the Group.

Due to the increase in production, the Group’s total greenhouse
gases emission increased compared to last year. During the
Reporting Period, greenhouse gas emissions were as follows:

Types of greenhouse gas

BEREHH
ABEETRERE 1 NBE2NREREEE
Mo BE1RKEAKEFER BERMTEIR
MR EROR EREEHN - BER2RK
BARKEMERINEE NELNRZREREH
i

HREEEN  AREMNAEREBANINERS
FHMEN - RREHFE - REREBHRAT

emissions Unit 2022 2021
BERBIERER By 2022% 20215
Scope 1 - Direct emissions Tons of CO, equivalent 103,589.58 89,136.47
#E —EEHEN WE_SAUbIRE S

Scope 2 - Energy Indirect emissions Tons of CO, equivalent 295,878.97 307,799.50
#E2 — gEREE M-S tiRE =

Total Tons of CO, equivalent 399,468.55 396,935.97
e W —S(LIRE &

Intensity Tons of CO, equivalent/ 94.49 105.50

revenue in million RMB
= W—EriE e BETARBKE
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Emissions

The Group strictly complies with the Environmental Protection Law
of the People’s Republic of China ((EAREFFEREIRE
7&)), the Law of the People’s Republic of China on Environmental
Noise Pollution Prevention ({ # A R HE B IRHE R 2 )5 208
7%)), the Law of the People’s Republic of China on Appraising of
Environment Impacts( {2 A R EXMBIR TR EFT(E L)), the Law
of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Wastes ( {FRZE A B H 15 [E 42 BF
Y152 IRIEH ALY ), Cleaner Production Promotion Law ({H%E
ARHKEMENEREEREE)), Regulations on the Administration
of Construction Project Environmental Protection (GE2FRIEHRE
RIEEIE(EM)), Decision of the State Council on Several Issues
Concerning Environmental Protection ({ BN IRIBRES
TRIEHIREY), Air Pollution Control Ordinance ({Z=R;5 A&
f&f51) ), Waste Disposal Ordinance (EEIEE H1)), and other
applicable environmental laws and regulations and we obtained the
“Discharge Permit” granted by the local environmental departments.
During the Reporting Period, the Group did not have any severe
violations or compliance with applicable environmental laws and
regulations. Also, the Group has audited and obtained the 1ISO14001
environmental management system certification, so as to comply
with the national maximum limit allowed for sulfur oxides emission
concentration limits and total emissions, which limited the amount
of air and greenhouse gas emissions generated in the course of the
Group's business.

RIE - S RERRE

23087

AEBBEKETREBRTRMNFEARLFMEH
RIBREEL) (PEARRKMEGRESLHE
EY (PEARIMBIREFETELR) (P
AREFBEEEESRRENR ) - (PEA
REMBBREERER) CERIBBRERE
EIRIEH)  (RBRERIREFRES T HEAR
TE) (RIS RE HIRG) ) R BEVIE B 15F1)E
FABIRRIEH) - WiFH EIRIRIBPIBENCS
Y BEREFAIRE) - REREHIR - ANEE I EER
BERUASEBAEEATEMRE LR EHRD
Fo e EF  WEHME - AEEEZITBBET
|SO14001£& REBEIAREBTES - AMBER

REFE W RRERERBERE SR RE
5&%”2]5%@%?%@&43?%%}?1&/ =R
WE -
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Air Emissions

The Group’s air emissions mainly come from particulate matter,
sulfur oxides and nitrogen oxides generated by industrial furnaces
and equipment in the production process. In order to reduce air
emissions in the course of our operations, we have adopted the
following technical enhancements:

e Adopt low nitrogen combustion technology on the combustion
system,

e Equip advanced adsorption and catalytic combustion technology
on the exhausted gas treatment facilities;

e Increase the thickness of the heating furnaces and added flue
gas treatment devices to reduce nitrogen oxides emissions;

e Add online monitoring equipment at the main tapping hood
of flue gas, establish wheel washing facilities and online
monitoring equipment in the factory and at the main entrances
and exits for raw materials, to reduce the air pollution from
dusts;

e Equip pollutant purification and denitrification devices for
exhaust gas;

e Replace the annular furnace, quenching furnace and tempering
furnace flowmeter with a more advanced and accurate
ultrasonic flowmeter; and

e Optimize industrial processes to reduce the frequency of in-
plant transportation, update new energy vehicles, and increase
the proportion of clean transportation.

ESRIERL

AEBENBERFNEIERE TEEENMREEL
ERREMELNENY - MY RAALY -
RIEEELEBEPHBERIE - RIPIREUT A
TRIBERAR

o MERGERAERMRGERIM :

o RERUERIERRHEER A ST RO T T AN LR B R

5

o HEREEEIRIERSIERERGEEEE
PARE RS CHER

s HEXBHIMOBREREREITRE  ER

BEMRHMEZELORESREREENGE
HERERRE - UREBEHARSR

s REBRNMEREFSAMBIEKE:

o RV EAE - BAERER ERAE
St - S EEARROBERTEN | R

o BAETIERENRDBABERHRAR - Fi
LR AES - Rea RERLLY -
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During the Reporting Period, the emission standards of particulate
matter, sulfur oxides and nitrogen oxides of various industrial
furnaces of the Group met the ultra-low emission standards of Hebei
Province and the Bureau of Ecology and Environment of Cangzhou
City permitted discharge, and the exhaust emissions were as follows:

RE HEREBHRE

RBEME - ARESBIREEENY - iR
£ - REMF PRI E R A& BIEH
BARERRMTAERRFE R NOPRE - BER
PEpEmT

Bureau of

Ecology and Environment
Types of air of Cangzhou City
emissions Unit Permitted Discharge 2022 2021
BERPERER B BMNTERBRERFITHRE 20224 20214
Sulfur oxides (SOx) Ton 15.3 0.2 0.1
k=Rl 7] Mg
Nitrogen oxides (NOXx) Ton 48.1 14.9 21.5
A&y 7]
Particulate matter (PM) Ton 56.7 37.9 442
SRR Mg

Air Emissions
JE% SR BE B
60 56.7

50

Ton [

48.1
442
40 37.9
30
215
20 15.3 49
10 I
0.1 0.2
0 ———

SOx NOx PM
mEY A&y EiE k)
M Cangzhou Municipal Ecology and Environmental [ 2021 W 2022
Bureau Permitted Emissions 20214 20224

BMNTERRERFIHRE
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Waste Management

The Group also recognizes the importance of waste reduction
for the Company’s sustainable development. With the increasing
severity of resource and energy shortages, countries worldwide
are paying more attention to waste management at source. Waste
management is imperative for employee health, the environment,
and in most cases. There are two main types of waste in the
Group's daily operations: (i.) Hazardous waste from the production
process (i.e. hazardous or potentially harmful to human health or
the environment), mainly involving dust removal ash, waste mineral
oil, sludge, waste paint, paint residue, etc.; and (ii.) Non-hazardous
waste from production activities such as electric furnace slag,
refining slag, iron oxide sheet and waste refractory materials.

The Group strictly complies with the Environmental Protection Law
of the People’s Republic of China ( (% A R EMBEIRIBREL) ),
the Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Wastes ( {1 # A R £
B E B2 EE Y5 AR5 /A7E) ) and other relevant environmental
laws and regulations. We appoint a professional waste handling
company, which has the qualifications of collecting, storing, treating,
and disposing of waste, to handle our hazardous waste.

During the Reporting Period, the Group has completed the
revision of the General Waste Management Regulations, and it
has established and implemented a number of waste reduction
and recycling strategies, revised the environmental protection
management system such as pollution production and discharge
control, and formulated specific rules and regulations through
the operating procedures of the pollution production process,
the operation and control of environmental protection treatment
equipment, the monitoring of pollutant discharge from waste
gas and wastewater, the collection and transfer of solid waste,
the monitoring of noise and air pollution, and the environmental
protection management responsibility system, forming a systematic
environmental protection management system.

BREYEE
REERBEEYEE RS QB A RHERR
MBI - BEEERNMERERNMER @R
B ERZERINIERERE - BERYERY
BEIRE RENERZHBEALTMEZEL
T AKENERZENS TEEMEER
Y ()VREEEBRENAEEEREY (AN ARR
FRREMEBERIEEESE) TR KK
EEIX - BEWROM - 050 - BER C RBF ¢ ALK
REERDRELNEZERY  HINEEE -
BIRE - SACEIR R REmH -

REBBRKBEEFBETRI(FEARKNE
REREER) - (REARLMEE BRI AR
BIaR)ERBEREREEEFERNRE
SRR EYREBREE - YR EEXERYE
BARNRENGIEEEERY)  REFXERD
BEARAEBRE B BRENREERVNE
1% o

WE M - ARE R E M2 R RE N O R
EMIRRS - B RERYERRTE) B
PR ERERAREEGE  @EEHESTER
TEfRIZ - RIDAERBETERE - BREKTR
WIPEREDR - BEREEEMINEBRRIE RBAR
EREDR - RIREIBEESEHERBHORZH
B R —ERZGHRRERGIE

During the Reporting Period, in addition to the increase in  FIREHR BN EESHIEI - BHBEEYE
production, therefore the amount of waste increased accordingly. A2 thBE Y il o AEBELE Y BEEYE A0
The amount of waste generated by the Group was as follows: T
Type of waste Unit 2022 2021
R EE B 20224 20215
Hazardous waste Ton 9,011.19 9,785.60
BEBEZEY A
Intensity Tons/revenue in million RMB 2.13 2.60
E WE, BETARBKE
Non-hazardous waste Ton 65,813.94 63,795.10
EEEREY I
Intensity Tons/revenue in million RMB 15.57 16.96

R M, BB AREKE
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We are committed to reducing our emissions and waste generation,
formulating an annual management plan, targeting responsibilities
and corresponding person-in-charge, strengthening supervision.

BRE - HERERRS

BPBRL B FNR N ERYES - AHIE
FEEEE  ARATEEANRE  &EEH
132 LIREMEE - REZNALRR - RIFHRIE

To achieve the above targets, we advocated the following emission  #A A NEYEEHEHE
reduction measures:

Technical Optimization Aspect

BB EE

Implementation of three furnace flow meters renewal work;

Bi=a MAVEREEH T

Complete the modification project of the ultra-low-emission dust removal system for bench of pipe billets,
and added a new filter exterior from the dust collector for the slag tapping hood of the electric furnace;
TEREAERRERFBEIENBCETRE - S T ERLBEOERKES

Use clean energy natural gas as raw material for the new heating furnace and adopt low nitrogen
combustion technology on the combustion system;

T ERINBVEERRFRIRRARBIRE - PRI R ERBER MG -

Complete the installation of the gas collection covers and dust removal devices within the production line,
and promote the reuse and sales of dust removal ash disposal;

TEEERNRBEESRASHERERE - WABBREREEVKIHE - BEEWREERMA

Two sets of volatile organic compounds (“VOCs") collection devices are implemented additionally;
EIEREFEMEBERY([VOCs DIEKRS ¢

Upgrade the pollutant monitoring and control system (the control system was changed to an advanced DCS
system), dynamically controlled the installation of online pollutant monitoring equipment for 3 spraying
production lines system to ensure that the monitoring and measurement of pollutants are more accurate;
and

THROR A DB R (EH R AUR T ERDCSEA) - H3REREER S AN EREARBELKDREEE
& RIEENSAYE BT RS E INEE - &

Conduct weekly joint inspection of equipment, reduce equipment failure time, implement regular
maintenance and preventive maintenance, implement equipment transformation and upgrading to
continuously strengthen equipment maintenance management, and prevent running and dripping.
BRETREBERE - RO REBRERRE - BieTERiRE AN EEE  BREREZGE - FHRATEN
SREREHEEEIE - B IEIRERR ©
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Waste Management Aspect

BEMEREER

e Adopt water-based paint at spraying process, reduce the numbers of waste paint and thinner buckets;
82 TR ERAKIRR - R ERR - BEARNEE

e Use dedicated packaging bag and warehouse to store waste;
ERBERFHERY  BETMR

e Record and manage hazardous waste strictly according to the management requirements, and installed the
Hazardous Waste Terminal Weighing Storage System;
BARRREREY BB ENETRE B VRRTERRBERTRGELIRHEEAERSR

e Improve the technology and use premium material to reduce furnace cinder during normalized oil casing
production process;
HETENFEREEME - SEETHMEERRIES

e Control the type of scrap metals to reduce the scale of light and thin materials entering the furnace to lower
the dust and gas emission; and
THIESEHE - R EERANELS - FRRAEERNMER - &

e Recycle the metal material.
TEMEBRERNA -

Pollutants Treatment Aspect

KRR EH

e The sewage treatment process adopts filtration, adsorption and ultrafiltration;
VEKEI B RAR R RER

e The sewage is treated by reverse osmosis technique and then recycled as reclaimed water;
VKB RSB RIMTEIR IR RIR B RAK

e Strengthen the dust control in the factory, stipulate the frequency for spraying and dampening the road, and
install wheel washing facilities at the site entrances and exits;
ISR AEZEERTE - BT T BB /RKSEIR - IR A ORTIE T S8 AR -

e Build a new reclaimed water pool, recycle the industrial used water, reduce fresh water usage; and
FEFn - TERKBERBAA  BOKERZE R

e Post water conservation signs in all areas of the Company to call on all employees to save water.

ERRIESBREGRMEORKERS  SRE2RBE TEHOANK -

-

-
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Case Study: Scrap Metal Recycling via Electric Arc Furnace

We are committed to establishing a green and low-carbon circular
development production and operation system, such as the “Scrap
Metal Recycling via Electric Arc Furnace” circulation system. An
electric arc furnace (EAF) is a heating furnace that heats a material
by an electric arc discharge. The production process is mainly to
add scrap metal raw materials to the EAF for smelting, which can
improve the efficiency of energy use. The system allows us to recycle
the waste metal from the arc furnace, and re-enter the production
line as raw materials, forming a circular economy and further
promoting resource recycling, making the production process more
environmentally friendly than the general linear production model,
thereby reducing the carbon emissions in the production process.

RIE - S RERRE

T4 BIEELEBENA

BB NEYHECERBERERNEELSE
X oplulElEEcBEANEIBRES &
SIVE (EAF) & — T& B ol S & £/ iz
& - £ER &I NGRS B R AR I AEAFIA
IR @ BEIRRALREAME - BaLERF A
EE%JILE%#W? TB EARNETIRALER
FERBREEASRE T EREKRFIR - SE£E
BRI — AR A EEX T INIRR - (EMkE
{RAEE BRI °
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Hazardous waste treatment rate in compliance

fEREm A REER
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Use of Resources

The Group attaches great importance to the efficient and effective
use of natural resources by allocating energy measuring instruments,
statistical statements of water, electricity, and other energy,
to facilitate the use of resources and allocate resources more
effectively. We formulated the “Energy Management and Control
Procedures” ( (BEREBEIBIZEHI?2F) )" which has a clear guideline
on energy testing implementation, evaluation of energy conversion,
transmission and distribution and utilization system configuration
and operation, and recycling of surplus energy resources.

The primary resources used by the Group are electricity, water, and
paper. However, due to the nature of the Group’s business, the
packaging used in the finished products is not applicable. During
the Reporting Period, the Group refined the energy consumption
standards, implemented the hydraulic servo energy-saving
transformation project, the energy-saving transformation project
of the active submersible pump, the turbidity ring water hot water
lifting pump project, the intelligent compressed air system energy
hosting project, the reclaimed water reuse system to promote clean
energy substitution, effectively realizing the purpose of energy
saving, consumption reduction, emission reduction and efficiency
increase.

BRER

REBBNAERAEREARE - W+ HER
BRERER BBEERRAERE - S5t
K BERRHMTMRE - WERERFA R
BIREEEB AR - HAIHIE TCRERE BT R
RFr) - REEHmEIRRA - FERREER W
fid & AR RA AL E EETARN - FIggreERER
K EIUF AIERE -

AEEFFERANEIEERAEN  KRAR - ﬁ'ﬁ
AR EENEREE - EREATANEEI
BA o RERE R ZK%I%WKQWH@E?H%
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Energy

Recognizing the importance of conserving electricity and natural
gas energy, we continue to promote energy-saving technology
transformation and breakthrough, committed to reducing electricity
consumption which will reduce greenhouse gas emissions indirectly.
To achieve the above targets, the Group encourages the adoption of
energy-saving measures, including but not limited to:

e A total of 6 energy-saving renovation projects have been
accomplished in air compressors, pumps and other facilities;

e Formulate an applicable energy usage plan for computers and
set the appropriate display brightness;

e Offices and conference rooms make full use of natural light to
eliminate day lights and ever-bright lights;

e The switching time of lighting in office and living areas is
adjusted according to seasonal and weather changes to
meet the lighting demand of public areas and reduce energy
consumption;

e Minimize the general lighting in public areas at night;

e Pledged to the Energy Saving Charter 2022 launched by the
Hong Kong Environment Bureau; and

e Appliances are set to energy-saving mode if possible, turn off
when the power supply is idle, and check the power off of the
office from time to time.

e EELLT L, | vi T
3 Energy %E?irfcizfr 2 02 2
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saving energy and reducing carbon emissions
we support the Government's Energy Saving Charter 2022

We pledge to
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RE HEREBHRE

REBURAR ST ZREBINE MBS o 1
HREHE - RAIOEREREEFINWT -

The Group uses natural gas as its main gas fuel and vehicle fuel.
During the Reporting Period, the energy consumption was as

follows:

Types of energy Unit 2022 2021

RER R B 20225 20215

Indirect energy

SE=E
Purchased electricity GWh 509.26 529.78
SNEE S B

Direct energy

HiZmR
Natural gas GWh 515.32 442.78
RAR, =B
Gasoline GWh 0.29 0.95
i HIELE
Diesel fuel GWh 1.55 1.31
e =P
Liquefied petroleum gas' GWh 0.04 -
BAL AR, HEE
Total energy consumption GWh 1,026.46 974.82
BEFUH A ET HEE
Intensity GWh/revenue in million RMB 0.24 0.26
=E FEEBETARE RS

1

The Group did not consume any liquefied petroleum gas in 2021. 1

AEER20211FERBERRLEHA -
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Upgrade Equipment to Save Energy REHR B LERE

Case Study: The Energy-Saving Renovation of Continuous Casting Hydraulic System
=P R B 1A AR EE sE B i &

During the Reporting Period, the Group carried out a special action to improve energy efficiency around general-
purpose energy-consuming equipment such as motors, and has taken the lead in implementing energy-saving
transformation on casting hydraulic system, replaced the original pump sets with intelligent energy-saving pump
sets, configured drive control devices, and introduced loT services to achieve automatic control, online detection,
intelligent correction and multiple modes are adopted.
REBRNBERHESEHERARERREIRAZIETE  XaMERRBESGEMRSIGE - #RAR
BRM BB RAE  IMBERBITHIRE - Wl AYBARTE - BIRTBEHES - &R - TEREZT
= o

At the same time, equipment managers can monitor equipment parameters at any time through the mobile
cloud assistant and control the operation status of equipment. The energy-saving effect has been reduced from
37.9 kWh/h to 12.8 kWh/h, a decrease of 66%, which can save more than 200,000 kWh of electricity every year.
We also implemented the energy-saving transformation project of hydraulic presses. After the transformation, an
average of 35 kWh of electricity was saved per hour, and the electricity saving rate was 42 %, which achieved a
significant energy-saving effect for the Group.

R - RIBEBASEBFREBFRRNEZERE2E - BIEREHETIUN o EHREMRNE37.9 kWhhEE
12.8 kWh/h » F#183£66% © BUETE R BT S F A8 E 208 E A |k o BRIMIMEHKBEETRESIEEE @ Bus’i T
BE/RSEEERISTRE - SEXRR42%, /ANEEEUSEEDEUR -

Case Study: Lifted Up the Pump’s for Energy-saving Renovation

=P RARBESGE

1. Energy-saving renovation of the hot water lift pump in the chemical degreasing room of the comprehensive
pump room
e RE(CEREMEERVKIR A R ETRE S
The Group started to analyze the operation principle of the hot water lift pump in the turbid ring water
system from the current status of the equipment operation, fully studied the original design data of the
system and the current real-time operation data, and measured the cooling tower, chemical degreaser and
other related data in detail, and made a detailed analysis of the pump. Pump groups and pipelines were
transformed. Compared with the original model, it is expected to save 2.28 million kWh per year.
REERZBETEREFONBKEAREBRKEZRANETRIE - RHOMRRSGIRRTEIRER A
BRHEITRIE - S T oaE  LBRARFHEEE - BRE B THE - MHEREER - &
FHEREAI228BEE o

2. Energy-saving renovation of the heat treatment advection pool lift pump
AR IR TR R B s RS
The heat treatment pump room has 4 installed self-priming lift pumps, and the rated power of a single
pump motor is 160kW. After the transformation, the lift pump will operate in two-use and two-standby
mode, which is expected to save 2.31 million kWh of electricity annually.
ARBERFERRARKERBE RIS  BEARERETIHERIOTR  BERRERARR A _HETE
N A FAIESNEE23NEE -
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RE HEREBHRE

Case Study: Regenerative Ladle Roaster

A gRAEER

We replaced the original vertical ladle roaster with a heat-storage regenerative ladle roaster with a single-
button operation, while reducing safety risks, improving heating efficiency, centralizing emission, reducing gas
consumption by 46.6%, and annual gas savings of about 278,000 Nm?* base on the production time.

BABRBELAEBRERSEANERE - —§IRE  RELEZRROFR - BFNBME - KPR - (&
EIRREREA6.6% @ REERFEEFEMOMRLN27 8ERELTTK -

Water Consumption

Water is essential to the Group’s business, and we have managed
the water resources accordingly. The Group has not encountered
any problems in sourcing water resources that are fit for its
purposes. We implemented an expansion project on the sewage
treatment station, which effectively improved its treatment capacity.
In our system, we are committed to reducing the amount of water
used in the production process. At the same time, the boiler of the
billet branch plant has been retrofitted with a sodium ion exchanger
to improve the water consumption index of the production boiler,
and raw water consumption has decreased significantly in the pipe-
making and casting processes. To achieve the above targets, we
post water conservation reminders in our office and living areas,
restrooms and pantries to remind our staff of their water behaviour.
During the Reporting Period, the Group’s water consumption was as
follows:

K

IKEREAEBOEBT 5 LA D - BAPUAR
FEXTETRNKEE - M BERBEMKT EIL
RBEEMMEE - LB T ITKEREER
HE  BRIRFTHEERESN - RAKENRER
o BABTROREEBEAERAKE - [
B - SHEE 0 B EE SRIE OSSR RE T S0 IER - E
HERERKER  EHETERENRBLETE
RED RACEREDBERABTRE - HEZEA LA
12 BMERALER  EFEEIOKRERGE
FRKEIET - IREEE THVM/KITA - RIREH
A - NEEZFKEMT :

Water consumption Unit 2022 2021
FEKE B 20224 20214
Total water consumption Cubic meter 659,980.00 735,465.30
BFEKE SR

Intensity Cubic meter/revenue in million RMB 156.10 195.47
7E MK/ BETARB S

Case Study: Reuse of Reclaimed Water

=6 : pokE A

BE - KERMAXES - HMAOFKAE

During the Reporting Period, the Group renovated its water system, interconnected drainage and reuse pipelines
between production lines, improved the refinement of water system equipment management, improved the
utilization rate of water resources, and reduced the amount of fresh water.

BERRNREBERRGETH0E - BEEGBEIOKERRKERER B

B RERKRESREE B

In March 2022, the reclaimed water of the sewage treatment station was be reused, and the cumulative external
discharge of reclaimed water in the annual sewage treatment station will be 2,505.75 m3. Compared with the
same period in 2021, the annual discharge of reclaimed water decreased by 13,579.15 m3.

20223 A FaI5/KEIRUE /KB - FEIS/KEBIEFKREINEE2,505.7552 75K o 20215 [ H1 4
b FEHKINEEIRA13,579.153 75 K ©
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Improve the management level of online monitoring data of
water systems

REKRGESRENBEEE

Highly e efficient

= x‘i

u”u

Stable Energy‘
conservation
=E ERE
Improve the degree of refinement Improve the water source reuse
of water system equipment rate of the water system
REKERREERBALC RE/KESUKRE A
Paper AR

Since reducing the use of paper can indirectly reduce overall
greenhouse gas emissions, we have been taking the following steps
to reduce paper consumption:

e Encourage the sending and receiving of files through electronic
channels and the implementation of electronic document
management that significantly reduce the consumption of paper
and ink;

e Use a variety of office software for online office work, reducing
paper usage and delivery;

e Reduce paper usage by printing or copying on both sides when
appropriate; and

e  Printing paper is used strictly according to the budget plan, and
over-budget on printing requires strict approval to reduce paper
usage.
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7,500 2B RFITENHSER - ZHBERE

expected to reduce about 11,000 A4 sheets per year.

During the Reporting Period, we completed the unattended weighing project and realized the automatic and
paperless weighing of the incoming and outgoing process in the factory. In 2022, the electronic logistics system
recorded about 7,500 weighing records, and the Jinzhong System printed about 80,000 papers. It is estimated
that about 87,000 sheets of quadruple printing paper will be reduced each year after the project.
BEHARMTKEAETHREERR @ ERTEHRBEEBLEELR(L - 2022FEFYRZARBELCEHRD
BEEEE - R EFARL8.7BRMEFTENA

The Company'’s self-developed oil-casing pipeline thread data platform was launched. It is expected to reduce
about 130,000 A4 papers per year. Optimizing the printing method of the exit pass, realizing the electronic exit
pass, and cancelling the printing of the paper exit pass are implemented. Based on the data used in 2022, it is

RAATHRENHEERBRBIET A LR - B EFORD13BRAME - BCHPIEITEL X - BRE
HPIRE - BUBARE HPIRITED - RIF2022FEEMEBBE - BRASFORD11ERALE -

The Group will continue to record the use of resources in order to
review the effectiveness of conservation measures in the future and
to set more improvement measures and targets.

The Environment and Natural Resources

The Group understands that the protection of the environment is an
essential responsibility of global enterprises, so the Group complies
with all applicable environmental laws and regulations and strives
to reduce resource and energy consumption. We have formulated
the Energy Control Procedures ( {g2JRIZEHIFEF) ), Equipment
Management Control Procedures ( {:REEEIEHIFEF) ), Spare
Parts Management Measures ( {EREHEIEHE) ), Pollution
Discharge Permit Management Regulations ( {BESEFA] B2
TE) ), and Greenhouse Gas Management Regulations ( C& =R 8
EIBHHTE) ) and obtained the Radiation Safety Permit ( (¥g51% %
FFAJRE ) ) issued by the Ministry of Ecology and Environment of the
People’s Republic of China.

During the Reporting Period, the Group has actively carried
out benchmarking improvements on the online monitoring
station dynamic management and control system. This dynamic
management and control system upgradation covered on-site access
control monitoring, video monitoring, and parameter monitoring
systems, and realized the integrated and refined management
online monitoring of organic waste gas generated from the coating
production line, platform uploading, and background monitoring,
while satisfying the ecological environment authorities’ management
requirements for the “three standards” for off-site management of
organic waste gas.
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We have also developed an environmental monitoring plan
and introduced a dynamic pollutant control system to monitor
and manage pollutants in real-time, monitor the environmental
protection information of transport vehicles, and monitor dust levels
in real-time. We also appointed a professional team to conduct
regular monitoring of the environmental impact factors such as
sewage, exhaust gas, and noise level by the Company, and conduct
regular assessments of the Company’s natural resources such as
soil and air environment, review and assess environmental risks in
the business process, review relevant environmental guidelines in
operating practices, and adopt and implement necessary preventive
or improvement measures in a timely manner. Relevant measures
include implementing ultra-low emission standards in Hebei Province,
providing professional training to strengthen the knowledge about
the environment and safety for employees, communicating with
suppliers and partners, setting up occupational hazards notification
cards and risk distribution maps in the workplace.

BMEFERRERE  RATSAYBREE
BEESUNBERERNERSRY  EREHER
MIRRES  ERERBEKFE - HMEZR
AEEXEFE ARRAEK - BER - BREFER
BRERFTETERER - YHARF N HIRIR
B ERBESERAERETERNE - KEE
BEFHEEBRIETMREAR - a2 &EEH
FRRRIRRIES] - MR B L B sk
HhE o AR EERNIT LS BEEHIRE -
R E TIRIR - REWMBEXRE| - BHEERE
ERHER  RUEEUARETR AR MHE

o

=T

e
I

Case Study: Clean Production Acceptance Inspection

B BREEERX

reduced by 0.015t/a, and energy saving is 476.35tce/a.
BEHARRBREESZIIE  E—

RAMHE0.015Va » BIRETREE476.35tce/a °

During the Reporting Period, the Clean Production Acceptance Inspection was carried out. The clean production
management system was further improved, the management level and production technology level were
improved, and certain environmental and economic benefits were achieved. Achieving electricity saving of about
2,515,200 kWh/a, water saving of about 17,100 m?3/a, natural gas saving of about 134,100 m?/a, and economic
benefits of 2.6697 million RMB/a. At the same time, VOCs emissions are reduced by 1.31t/a, waste paint and
paint residue are reduced by 0.1t/a, COD emissions are reduced by 0.306t/a, ammonia nitrogen emissions are

PRESEAETIRRER - IRe B IR/KENMEERMKE - WIE T —
TERRIBBRME TR - BIRENTEL251.528kWh/a » &i7Kk491.718m3a » EIARARLI3.41Ema  ES
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B. The Harmonious Society

Corporate Culture — The Meaning of Dalipal

“Dalipal” is the Chinese deduction of “# 7", which means
“intimate partner”. “Dalipal” is derived from the combination of the
English words “Darling” (intimate) and “Pal” (partner).

Achievement, which means to
achieve high customer
satisfaction, give full play to

employees' abilities, express
employees' ideas, wishes, and
abilities, and to pursuit the
Company's prosperity;
BEEHESHE -

The  KEB

B8] RRIEAEHGE

equipped with high

Company is strong;

EmB S

The three words of Dalipal are our valued commitments to
customers, employees, shareholders and society, which clearly
expound the “connotation” of Dalipal.

The Group adheres to the clear orientation of cultural guidance
and has always continued to promote corporate culture to promote
corporate development. After 23 years of accumulation and
condensation, Dalipal has formed a complete set of corporate
culture systems with its own characteristics, clarifying the specific
content of corporate strategy and vision, corporate purpose,
enterprise spirit, management philosophy, code of conduct and
norms.

Strength, which means to
create value for customers,
while our products are

competitiveness, employees
are innovative, and the

BERIRTPAEER
- BT HAH
BeN RRBEN

RE HEREBHRE

Mgt E

PEXE-ZELIEHEE
[ZEHE |2 Dalipal |WEE  BEARAIBEZMHE
£ ] o [Dalipal JJR B A I S & &[ Darling | (3%
®9) [ Pal (4L HAEE ©

Universal, which means to
share with our community
inclusively, that is, the

Company growth benefits
employees, shareholders
and the society in general

ENEZAFERMAES BT - BE - it
B SO EEAGH - ARTRAR TN E MR
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In order to promote the landing and implementation of corporate
culture, in 2022, the Company formulated a work plan for the
improvement and implementation of corporate culture, determined
the key construction content of corporate culture, and carried it out
from the two aspects of establishing and improving the system and
implementing cultural construction, grasped middle-level leaders,
and promoted and practice from top to bottom.

Corporate Culture Quizzes and Competition Activities

TEMCEERGELTD

REELEXEN - BE - ARAIN2022%F
HECEXEZERERIIENR  BELEX

T

EEHERADT  EYHETZRR  FEXL
ERNMFMoERAR  NhEES - 8 LR T#
BEETT

e A

iis

We carried out a 100-day corporate culture quiz activity for new and old employees to answer
questions every day to accumulate achievements. In order to encourage employees to participate,
we set weekly rewards, monthly rewards, and final rewards, and conducted a cross-departmental
evaluation and extra points for the participation of answerers.

FRAHIORM PR ERES) - TEZETBHEERENE - RFEMEILN - REBEE - AEE %
RAER - WEHHEBABREE - #ETEHBPIERMD -

Corporate culture practice story: corporate culture oath, corporate culture collective display, corporate

culture practice story video

EEXCETHE : EEXMEEE - 2EXCRBRT

Enterprise Value - Create value for customers, create opportunities
for employees, create strength for enterprises, create harmony for
society.

Since the establishment of the Company, it has always adhered to
the philosophy of “Gaining knowledge for cultivating self-mind.
Benefiting from the market. Walking the pathway to innovation.
Maintaining a good foundation”. Without wavering, the Company is
adhering to the comprehensive “tackle the gap with benchmarking”
continuously. We are committed to doing a good job of “immediate”
and focusing on what we are doing. We are also committed to
strengthening the Company’s development and growth and doing
everything possible to enhance the ability for risk resilience, in order
to build a broader platform for business start-ups and a stage that
can give full play to everyone’s talent, so as to expand our capacity
that truly allows our employees to realize their self-fulfillments. As
we believe that employees are connected to and are an essential
part of the enterprise’s strength. “When big rivers have water, the
smaller ones are filled”, is our vision of creating greater value for
employees and customers, as well as contributing to the realization
of a harmonious society. Together with our aspiration of the Chinese
Dream are the original intentions and mission of the Dalipal family.

C REXIEEITRERSA
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Employment e

Enterprise Talents — Knowing people and making good use of BELZATB - FAZH  EAKES © 53
them, appointing people only by virtue, introducing talents from NEE » (LA ©

outside to inside, and achieving talents.

) ) )
Knowing people Appointing Introducing
and making people only by talents from
good use of virtue outside to
them FEAES inside
HAEA Sh5IRZE

We give tolerance for
our employees’ faults,
allowing mistakes
during exploration and
innovation. We do not
easily give up on any
employee.

REES - AHERR
SREIFT R A KRR o T
SHWEEA—FRET -

We treasure not only
an employee’s ability
and virtue but also
their achievements. We
believe talents are able
to perform duty at any
working level and
capable to work at
different types of job
positions. We
continuously build
channels and platforms
for talent growth, so as
to focus on the career
development for our
employee.

TmEHE  TEEX
B BSESGRE %
BE M BREEHELE
BET - ABREMEREH
BREITRRBE - K
TG BTEIRE
RS -

Promotions are
standardized,
appointment with a
basis and the virtuous
of relatives are not
avoided. We persist to
perform assessment
before public
recruitment, on-going
evaluation during
employment, and
comprehensive
actualization after
termination of
employment.
BEAAEE  ERAK
B BB B
FRRTICRE - AP RT(E -
FRigtRaRE -

Achieving
talents

B AT

On-site learning and
talent promotion are
beneficial to cultivating
and training employees
who act accordingly
with the Company
culture and gain
experience in multiple
positions, so as to
uphold a mindset to
put themselves in the
customers’ shoes.
IS8R - BEERK:
BB R FIRINRE
WEITRRXIE - KE
L ERE - BRI
SHmIZEET o
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Building a core backbone team that highly recognizes the culture
of the Company and consciously practices the Company’s culture
is all the time an important strategic task for the survival and
development of the Company.

The Group strictly complies with relevant laws and regulations,
including but not limited to the Employment Promotion Law of
the People’s Republic of China ( (R ZEAREMBEIGLEREE) ),
Labour Law of the People’s Republic of China ( (A A R FIE
Z8)%) ), Social Security Law of the People’s Republic of China
((PEARKEMBIHEREZL) ), Law of the People’s Republic of
China on the Protection of Minors ( {FZEA R MBI KK FIRE
7%) ), Law of the People’s Republic of China on the Protection of
Persons with Disabled Persons ( {#ZE A RLFIBIE R AMRBEE) ),
Regulations of Hebei Province on Population and Family Planning
( CadtE A DB 284 B EH]) ), Employees’ Compensation
Ordinance ( ({2 2 1E1561) ), Mandatory Provident Fund Schemes
Ordinance ( CGG&HIMHEATEEFEERF]) ) etc. During the Reporting
Period, the Group was not involved in any confirmed violation
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare that have a significant
impact on the Group.

We are committed to being an ideal employer and providing a
healthy working environment where our employees can thrive.
We have established an effective system of employment policies,
including equal recruitment policy, equal promotion policy, work-life
balance policy, compensation policy, remuneration and allowance
policy, dismissal and retirement policy, anti-discrimination policy,
diversity policy, training policy, employee welfare and benefit policy.

As at 31 December 2022, the Group had a total of 1,777 employees
(2021:1,729), of which all of them were full-time employees.

BY GEOGRAPHICAL REGION BY GENDER
HhELEE MHRIEERE
B Mainland China = Hong Kong B Male B Female
ek B Bt gegis
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During the Reporting Period, the Group has a turnover rate as
follows?:

/ Employee Turnover rate

1 O among it

| BBk %, EHrh

1 By gender Male Female_

L IRIERIEIS BHEE T EE

: 9 164
By age group 18-30 31-40

RFIREID 18-30%EE  31-405%ER

18+ 9.

Mainland China Hong Kong
AR S

10 O«

By geographical region
ey

Talent Acquisition and Retention

Just like the word “Pal” in the Group’s name “Dalipal”, it means
“offering opportunity to the employees” in our enterprise culture.
We believe that our employees are the cornerstone of our business
operations and development and are the most valuable asset of the
Group. Therefore, we provided a fair and equitable talent selection
system, and formulated policy documents such as the Administrative
Measures for the Allocation of Human Resources Flow ( { AJ1&
BRREELEEIEPE) ), the Specifications for the Management of
Labour Contract Management ( (B E)&RIEIR TERE) ), Rules
for the Management of Work Injury Insurance and Safety Production
Liability Insurance (( THERBRELZE2EEETRREEEHA
A1) ), Detailed Rules for the Handling of Labour Disputes ( %85
IR T/E4BAI) ). We have built a talent acquisition team through
external recruitment, internal training, on-site learning, etc., and
developed about 10 various channels, such as WeChat, Baidu Tieba
and others. We have launched professional recruitment websites,
such as “51job.com” and “Liepin Talent Acquisition Platform”,
continuously attracting talents sharing the same philosophy with the
Company to join our team.

2 The number of employees in 2022 does not include probationary employees, and
the number of employees turnover rate is affected by the COVID-19 epidemic to
some extent.
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The Group's Corporate Morality adheres to “honesty, integrity and
openness”. The Group strictly complies with the Labour Law of
the People’s Republic of China ( {FFZE AR KEFBEEE)E) ), the
Labour Contract Law of the People’s Republic of China ( (A
RHEMBIAEARE) |, the Law of the People’s Republic of China
on the Protection of Minors ( {F#E A R HLFIBIRKF AREE) ),
the Provisions on the Prohibition of Using Child Labour ( {ZEIH{F
FHETIMRE) ), the Employment Ordinance ( (IBfE1E%I) ) and
other relevant labour laws and regulations. We strictly prohibit any
form of child or forced labour. The Group is fully aware that child
labour and forced labour violate fundamental human rights and
also pose a threat to sustainable social and economic development.
To ensure that there is no child labor employment, we launched
the HR system to realize automatic screening in the system, and
automatic elimination of people under the age of 18. Before entry,
strict examination of their identification documents, and internal
cross-inspection mechanism is carried out to ensure that no illegal
employment incidents occur. At the same time, employment
contracts and other records, including all relevant details of the
employees, are maintained properly to protect the employee’s rights.
In case of any irregularities, we will promptly investigate, punish or
dismiss relevant personnel and verify with the judicial authorities
upon request.

During the Reporting Period, the Group was not aware any of
severe violation of laws and regulations regarding the prevention of
child labour and forced labour that have a significant impact on the
Group.

BPBRFHELE - XPA&EE INERER &
RBTEEETRI(FEARLKNMBESE L) -
(PEARKMBELBHARE)  (PEARKM
BAKFARESL) (FEIERETHRE) LR
RIEGIDF RS TERKER - BEEAEA
METHRHIZT - HARMETREHS TR
LEARARE - TRE A AL S MEERBAE
E - RERTEFEEREZEIRSR  HALKRHR
i BRAGTEPEHE  KAm18ARAER
BEEA  ABIBRESESHIAMS A
EETR N ImE TIERG - REEEZRTEMT
"L - ARZERFSBDERNREMLE - B
REPTAERMS - AMREE Tk - %R
IR RBBERIERNTR  ARE AR
FHRE - BEXREEMET - WRERAA
AT HEZE -

REHRE - AEEYEHIREBEZREAEE
BERFEND LE TR THHERERK
AR

Online HR System
B LHRR S

forms was optimized.

RT7ERE  AAERERENAERIE

In 2022, the Group successfully completed the smooth launch of the HR system and achieved the integrated
management of business information such as recruitment, employee relations, leave, salary, training and
learning, and employees’ daily information inquiries, automatic check-in, online learning, etc. On the premise of
standardizing human resources management, a shared personnel information data platform will be established
to improve the efficiency of information feedback and provide effective data support for company decision-
making. At the same time, the process of using stamps for 7 offline forms and 9 transfer-in and transfer-out
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Job Position Optimization

A A BB 1L

135N ' IRFERBEIFIEINS2A ©

In 2022, based on the principle of “simplification and high efficiency”, we promoted the optimization
of job positioning, precise recruitment, and a total of 83 people were covered in the annual positioning
optimization.135 people were added, with a net increase of 52 people during the Reporting Period.

20225 - REER - 2BUNRA - RFAEEEURRELTIE  HERE  FERBE(LHFTEIA - 14

Equal Opportunities and Diversity

The Group adheres to diversified employment policies, promotes
the diversification and rationalization of talent teams, and is
committed to providing a fair and equitable workplace where
all individuals are treated equally in every aspect of their work or
employment. Candidates and employees have equal opportunities
for employment, remuneration and promotion. We will not conduct
or tolerate discrimination or harassment against individuals on the
basis of age, gender, race, marital status, religion, healthy status
or any legally protected ground or on any other ground which we
consider inappropriate and unacceptable.

We also place a high value on female employees’ career
development by ensuring that they have the same promotion
opportunities as male staff. We also comply with the requirements
of the Law on the Protection of Women’s Rights and Interests
of the People’s Republic of China (" #E A R MBI IR 2 25 1R
FE5%"), which stipulates that female employees are entitled to a
basic salary and their employment contracts will not be released or
terminated, without cause, during their pregnancy, maternity leave
or breastfeeding period.

Dismissal Policy

With regard to the policy on the dismissal of employees, the
dismissal procedure must be in accordance with applicable laws and
regulations. The reasons for the dismissal will be conveyed to the
employee clearly. Enough notice would be delivered to employee,
while resigning interview and hand-over procedure should be
completed before leaving the Company to protect the employee’s
rights. If an employee has committed serious misconduct and fails
to improve in spite of repeated warnings, his/her supervisor and the
senior management of the Company will have a thorough internal
discussion and allow the employee to answer and explain before the
dismissal is announced.
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Remuneration and Benefits

The Group has formulated the Employee
Attendance Management Measures and
Salary Management System, which define
the rights and obligations of employees’
working hours, rest, holidays and leave,
compensation and benefits, and effectively protect the legitimate
rights and interests of employees. We strictly follow the laws,
regulations and policies of the place of operation, pay labour
insurance and “five social insurances and one housing fund”? ( [ #
% —% | ) in accordance with the law, pay wages in full and on time
every month. Employees are entitled to paid marriage leave, funeral
leave, maternity leave, breastfeeding leave, parental leave and other
holidays in accordance with the law, and enjoy the holiday and
other welfare expenses issued by the Company in accordance with
regulations.

........................

S,
g
f

Social Security
Coverage Rate

100%

........................

emrmmmm————
e

We always respect, recognize and treat every employee kindly,
create a healthy and safe working environment, create a warm
working atmosphere, provide a platform for talents to grow and
develop, so that all employees can grow and develop with us
together.

The Group continues to improve the salary management system
and establish a scientific, reasonable and orderly salary distribution
relationship. We strive to offer reasonable and competitive salaries
and employee benefits to employees, benchmarked with the
comparison of salary levels in the same industry and the relevant
positions. Employees are awarded a salary adjustment and
promotion based on their job performance as well as progress
achievement and the results of performance appraisal. Salaries are
paid on time every month.

In terms of welfare, we provide dormitories for our staff, also
provide family dormitories for families where both spouses are
our employees, which are equipped with free Wi-Fi, dormitory
necessities and a parcel pick up machine. We provide timely
replacement or maintenance of air conditioners. We also provide
continuous improvement of employee accommodation conditions
were achieved, such as automatic water dispensers for employee
apartment buildings, and the use of mobile phones to recharge
water bills at any time.

3 Five social insurances, including pension, medical insurance, unemployment
insurance, maternity insurance, and work injury insurance, as well as a housing
provident fund.
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Care for Employees

The Company actively balances the work and life of employees,
organizes and carries out various activities to enrich the lives of
employees, and enhances their happiness and sense of gain. Festival
welfare and staff welfare have also been granted to staff, such as
free haircuts by professional hairdressers for employees and their
families, providing employee shuttle bus services for employees to
commute, and we also provide employees with living and other
subsidies.

RE HEREBHRE

BTH%
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Subsidy included:
=31 R T

Allowance for working in high temperature; Front-line staff subsidies; Team leader allowance; Skills allowance;

Technician subsidies; and Certificate safety engineer certificate subsidy.
EURERRL - — /3B - HERIERL « KREEERL - BRAVHEL - REEEMEDE AL o

We also organize regular staff activities to enhance interaction and
enhance their sense of belonging. During the Reporting Period,
in order to enrich the lives of employees, we organized a series of
activities such as “Celebration 4th May Speech Contest”, Parent-
child Series Activities, Parent-child Relationship Seminar, Women'’s
Day Activity, Qixi Joy Festival, 24th Anniversary Factory Celebration
and so on.
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At the same time, in 2022, the general Party branch carried out
a general election, and a new general Party branch team was
established. We organized Party-building activities such as screening
of the Party’s movies, singing songs for the Party were carried out
successively. We also collectively organized the group study of the
Report to the 20th National Congress of the Communist Party of
China and promoted the normalization of the three basic works with
the theme of “standardized work” and “improvement of the ability
of operation leaders and team leaders”.

R - 2022 BASET THEER - —f&
BSITFREZK  RFPIEEFER TABEE -
REBXHEL—REEY  SRAEMSETEN
RS ATREEE]  TEEER - ITE
RENERIT I RTEEH =ETIEERIL -

Employee Communication

We appreciate the significance of communication with and care for
our employees. We believe that maintaining a close communication
with our staff allows us to better understand their needs. Thus,
the Company pay close attention and listens to our employees
about their daily work condition, working environment and
personal career development, and replies one by one, with a view
to properly adjusting our internal resources and policies. Besides
employee orientation with the introduction of the corporate
system, culture, environmental health and safety training, position
skills, work procedures, privacy protection, employee welfare and
benefits, catering meals, staff dormitory information, we also
organized a satisfaction survey about canteen meals every quarter
to continuously improve the quality of catering services. At the same
time, we regularly organize symposiums for college students and
employees to care for employees’ work, life, and other aspects.

Health and Safety

Enterprise Safety — Safety First. Prevention is Crucial. Fully
Mobilized. Caring for Life: (1) People-oriented, security is more
important than development. Firmly establish the concept of safe
development, adhere to the policy of safety first, prevention first,
and comprehensive management. (2) There are no blind spots
in safety management; It is better to do more than enough to
prevent the incident happen. (3) Establish and implement the
safety production responsibility system for all employees, and each
employee should be the first responsible person. Starting from
me, we should put an end to the “three violations” and cultivate
good behaviour habits. (4) Build a safety culture atmosphere with
Company characteristics.
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We manage the safety of our employees and production areas
in accordance with relevant occupational health and safety laws
and regulations, and are committed to ensuring a good and safe
working environment for our employees to prevent injury and illness.
The Group complies with laws and regulations including but not
limited to the Law of the People’s Republic of China on Work Safety
((PEARZMBAL 24 EL) ), the Law of the People’s Republic
of China on the Prevention and Control of Infectious Diseases ( {#
= ANREMBEREAE) ), the Law of the People’s Republic of
China on the Prevention and Control of Occupational Diseases ( (¥
7= N R MBI B 2R 85) ). During the Reporting Period, the
Group did not violate the relevant laws and regulations in providing
a safe working environment and preventing employees’ work
injuries that have a significant impact on the Group.

During the Reporting Period, the Group had no severe safety
incidents or fatalities. However, there were 828 lost days (2021: 627
days), mainly due to minor injuries caused by improper operation
of machinery and equipment failure. The statistics for the last three
years were as follows:

RE HEREBHRE
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Statistical indicators Unit 2022 2021 2020
BEtER By 20225 20214 20204
Number of work-related fatalities person 0 0 0
B T T A B A

Rate of work-related fatalities percentage 0 0 0
TR ® Bt
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Work safety

By considering all possible preventive measures, we formulate safety
governance plans, including work plans for Safety Production Risk
Identification, Management, Inspection and Control for Hazards,
On-site Environmental Management Implementation Plan, etc., and
strive to establish standards and measures for the highest safety and
health performance, to enhance the safety awareness of employees

for achieving zero accident in our working environments, including:

THELZE

BBER—YIRIBETERE - RPN E R 26
FE - RREZLERRHZEEREEHEA
BTHELDR RESREEEEWIRS - KA
UREREMEERANRERER 58T
M2 EH  NETEINTIERE - B

e Improved the construction of occupational health and safety
management system, implemented occupational health
and safety management responsibilities, and improved the

occupational health and safety management system.
TEBRRRELZEERBAZR  RERERRREEREEME

Occupational Health &
Safety Management System

BR@EZ 2 BRG]

Safety & Health Inspection
ZERERR

rREEEFELEEEE

e Equipped with on-site safety management staff, arranged third-
party operators to uniformly assemble and wear standardized
labour protection equipment and implemented unified
management by the local units.

RBRISTEEBAE HEZFEEAER —ZITRLEHRE
BB ERm - BB RETR—EIE

e Comprehensively improved the occupational health examination
work of employees, conducted occupational health inspection
for 677 employees in relevant positions, and the “Notification
of Occupational Health Examination Results” was signed by the
employees, established employee occupational health monitoring

management files, with 100% establishment rate.
ZEEA S TR ERERIIE - Blic77 2 BBMAE THET

BERRERR AETIAAREBERERREEREMGER)
B TR EERIERETI100% °
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e Promoted the sampling verification of joint inspection of safety
management, carried out monthly safety risk assessment, installed
“Ruisenyun” (M#%Z) safety informatics platform during
the Reporting Period, actualizing risk assessment automation,
effectively increased the safety management efficiency.
HEZZEREBAREMERE  SAHLERBETHE &
BEARITE ImRE 22T A  ERREEAME A
BIRE R 2 EIBME -

Safety Inspection e Regular inspection of special equipment, accessories, and
ZERE firefighting equipment, and newly built firefight controlling

system with fire report automation.

TE BRI AR B BOBBI AR - SRR ED B B ANGRE

P R

100% Special equipment inspection rate

HERERBRAEEE100(%)

100% Safety accessories inspection rate
Z 2 M RERZE100(%)

e Cultivated a safety culture, set up safety publicity walls and
exhibition boards, conducted publicity and training, established
reward mechanisms for accident or incident reporting, continued
to carry out safety team construction, hold emergency drills,
carried out 100-Day Safety Production Award and “Safety
Month” activities, such as learning of “Accident Warning Cases”,
Dual-Control Knowledge Reading, carried out slogan collection,
“21-Day Safe Behavior Development”, etc.

BEREXI(  REXZEEE R - ETSEEI - FHE
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BIAE - RARIEEESE NN RLR1TREXNE -

Safety Awareness Cultivation
EES R

e Organized training on occupational health, drill of accident
emergency response plans at all levels, emergency rescue
competition etc. The training were completed at a rate of 100%
on schedule, conducted one-on-one safety education and training
for employees before work.

FREERZ2EI - SRFHNESEEBRE - EBEIELR
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Safety Drill

ERHE

Also, the Group has obtained GB/T24001-2016 Environmental
Management Systems Certification, GB/T45001-2020 Occupational
Health and Safety Management Systems Certification, Q/SY1002.1-
2013 CNPC Health, Safety and Environmental Management System
Certification, AQ/T 9005-2008 Assessment Standards of Enterprise
Safety Culture Developing, Work Safety Standardization Il-Grade
Enterprise Certificate, Provincial Safety Cultural Demonstrating
Corporate and other occupational health and safety-related
qualifications. Employees should attend formal operations, regular
training, safety checks and testing before work. At the same
time, we have formulated more than 30 health and safety-related
management systems, including but not limited to:

Regulations on the management of safety education and
training;

e Occupational health and safety operating procedures;

e Regulations on the management of safety production risk
management and control;

e Occupational health management regulations;
e  Fire safety management regulations;
e On-site environmental management implementation plan; and

e Measures for the management of labour protection equipment,
etc.

Safety Warning Education
ZEER 7R

Safety Competition
R
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For on-site noise control measures, we have implemented
optimization work, including but not limited to low-noise
equipment, such as high power dust removal fan, water pump
etc. We also adopted basic vibration reduction and noise reduction
measures, such as adding the muffler to dust removal exhaust,
soft connection for the continuous caster fan and the flue, setting
cushioning material at the roller and bench to reduce collision
noise in the oil tube, using the non-noise material bucket. In the
meantime, we adopted sound insulation in the wall of plants to
reduce the noise effect on the surroundings.

In addition, we have set up a green channel in the plant to
distinguish the operation area from the non-operation area. The
green channel can be used as a safe passage for non-workers
and outsiders as well as an escape route in emergency situations.
In addition, we configure professional earplugs for employees to
minimize the impact of noise, configure noise detectors in the
workshop to regularly monitor the noise level and implement control
measures in a timely manner.

Pandemic Prevention and Control

The Group adopted a series of prevention and control measures in
accordance with the requirements of the Government, including
providing masks for employees and setting up disposable masks
garbage bins, comprehensively disinfecting the factory building,
disinfecting office areas and residential premises on a daily basis,
requiring employees to sit diagonally during meals in the canteen,
and setting up security guards at the gate 24-hourly to supervise
mask wearing, health codes presentation, body temperature
checking and registration for employees and visitors. We also set
up medical observation rooms and purchase pandemic prevention
materials, provide food and water delivery and other services for
employees during the quarantine period.

Development and Training

The Group recognizes the importance of training for the
development of our employees as well as our Group. The Group has
established Monthly Training Planning to conduct periodic training
for our employees regarding the requirements of their job duties.
We formulated the Regulations on the Management of Employee
Training and the Code of Work for The Implementation of Training
Organizations. All employees must comply with the codes and
policies and obtain the required knowledge and techniques for their
positions by passing the examinations after the training.
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The Group has established a talent training management system,
in order to carry out talent development and management more
scientifically and improve talent development and management
level. In 2022, the Company formulated a talent management work
plan, through the management personnel ability improvement
project, talent inventory project, learning organization co-creation
project and management system training project to build three
integrated management talent training frameworks, as well as
carried out capacity improvement and talent echelon construction.

After the launch of the HR training platform, the Group has created
rich, flexible and diversified training courses for employees to help
them develop their careers. At the same time, in order to familiarize
new employees with the Group’s working environment as soon as

AEBRBIAAIEEEEER - BTEMRER
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T RRBIR2022FHEAAEEBIESE
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possible, we provide new employees with various training including =& - BF&FS - BEGFEEZE - B
EERBRERESFEANSIEE - 2022

corporate culture, rules and regulations, confidentiality awareness, &t -
welfare benefits, environmental health and safety, job skills, FE @ KEBHFTK411BEIIFTE -
management and operation procedures, etc. In 2022, the Group

completed a total of 411 training programs.

Re
o

Learning Organization Establishment
SRAEMER

According to the IDP Self-development Plan of the talent training project “Deep Blue Plan 2022 (Z&=t£12022), IDP
learning and sharing community activities were carried out. The activities lasted for more than 9 months, with
a total of more than 2,000 learning and sharing times, fully creating an environment of independent learning,
mutual learning, and a joint learning atmosphere. After nearly a year of operation, the construction of learning
organizations in the Company’s 14 units has basically taken shape, and 4 types of learning organization models
have emerged, such as learning organizations that focus on learning, sharing, reflection, and review in various
functional departments, and learning organization with problem-solving/topic research as the main focus. A
learning organization that transforms downwards with IDP tools establishes a personal IDP self-development
plan, and regularly organizes internal review and sharing; uses HR system learning modules to learn online
courses, exam answering, and other functions are a learning organization built through activities such as “Learning
Every Week” and “One Question A Day”.
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Talent Inventory Project
AT BHIER

In 2022, the situation of middle-level and management high-potential personnel was systematically reviewed and
evaluated. First, through the investigation of the middle-level, we illustrated the Company’s middle-level and high-
potential talents from 4 dimensions of experience, potential, ability, and achievement, and provided a standard basis
for the training and selection of subsequent talents. Second, we organized the psychological assessment and 360
evaluation for the middle-level and management high-potential personnel, including 40 middle-level management
personnel and 21 management high-potential personnel, and 59 evaluated personnel participated in the 360
evaluation. At the same time, debriefing and talent calibration was carried out. Compared with the 2021 assessment
data, the ability improvement situation in 2022 was analyzed, and the ability improvement direction for 2023 will be
issued.

BPR2022F 2 BB N L THEMNEESBEASR N - F— BEURERRTENAT - LR
BEN B ARENARERGHARTENSEATER  REEASNBEBBRRHEEKE  F
o HPEREESEASARE ZROERAFIAN360:E - EF 0BT EEEABMNEBEESEAS
DIBRFY - SOBH AT BH R NN360:THE o FRFFRABE AL RLE - HH2021FERIFTEUE - 5172022
FRNRAER - WHEA2023F 88 NIRA T o




53

Dalipal Holdings Limited % ) ¥ 2i& B R A 7

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEREEHRS

Training Case Study

TPM Equipment Management Improvement Project

We organized the equipment management personnel of each unit
of the Company to carry out the “TPM Production and Maintenance
Training for All Employees”. Through the introduction of the concept
of TPM, the introduction of the comprehensive efficiency index of
OEE equipment, the teaching of AM independent maintenance
and PM planned maintenance methods, and the implementation of
initial cleaning activities, the participated equipment management
personnel have deeply experienced that there are still many problems
in the Company’s equipment management work. From the overall
efficiency index of equipment to independent maintenance, planned
maintenance process methods, and then to the initial cleaning
activities of equipment in the coupling section on the spot, it
effectively improves equipment management personnel’s awareness
of equipment management and equipment management skills,
laying the foundation for subsequent TPM equipment management
consulting projects.
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TPM Equipment Management Improvement Project
TPMER E BB A

“Deep Blue Plan 2022" Training

Establish an IDP self-development plan for 39 middle-level based
on their personal ability shortcomings, and establish a high-level
mentoring system for 19 key middle-level staff. At the same time,
establish a mentoring commitment letter, standardize the mentoring
mechanism, and continuously and systematically conduct training
for middle-level.
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“Light Blue Plan 2022 "Training

First, according to the role orientation of management high-potential
personnel, take independent learning as the main line, participate
in the construction of learning organizations in various units, and
improve their own management and professionalism through
continuous independent learning, knowledge sharing, reading
sharing and group collective learning ability. Second, design relevant
training courses from the perspectives of role change, system
thinking and efficient execution to accelerate the transformation
of managing high-potential personnel from managing business to
managing people and leading the team.

RE HEREBHRE
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“Light Blue Plan 2022 "Training
[BEF#/2022) =7

Enterprise Management Sandbox

In the third quarter, two “Enterprise Management Sandbox”
simulation training were organized for Deep Blue and Light Blue
Plan. Through the close-to-real simulation of enterprise operation
and management, managers can personally experience the
complexity and competitiveness of enterprise operations and
improve the management thinking of managers. And “finance as
the core” management awareness.
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Enterprise Management Sandbox
IERELEIEHE
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Intellectual Property Rights Thematic Training

In 2022, the quality management system knowledge training was
carried out. At the same time, the professional knowledge for
recording and filling according to the requirements will be publicized
through Dalipal’s enterprise WeChat. For general requirements,
video courseware was recorded and uploaded through the HR
platform for those who need to learn. At the same time, external
organizations were invited to conduct training on APl Q1 quality
management system specifications for manufacturing enterprises in
the oil and gas industry, and focused on explaining weak links such as
Company procurement and equipment management.

We established a learning organization for technical talents,
established four technical groups for billet casting, tube rolling, heat
treatment, and tube processing, formulated the “Operation Plan
for Elite Study Classes for Product Process Technicians”, and solved
key technical problems through experience sharing and professional
discussions.

During the Reporting Period, a total of 1,777 employees attended
the training by the Group, with a total of 18,290 times of
participation, for a total of 70,574 hours. The following are the
training statistics of employees:
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Average
training hours
per employee

BEER

Percentage of
employees trained

Training situation ZIER FZIhte FIZIRE
By gender 4 Bl &l 5

Male ES 100% 40
Female 18 100% 38
By employment category ZREBERE D

Senior management SREEAE 100% 212
Middle management RREIEAR 100% 109
Others HiwAB 100% 37
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Supply Chain Management

As part of our commitment to environmental protection, product
quality and social responsibility, we recognized the great importance
of supply chain management and formulated internal policies and
guidelines and selection of external suppliers. The Group has a
stringent supplier selection process and management approach, such
as Procurement Control Procedures and the Supplier Management
Policy. The Group works closely with its suppliers who are committed
to high quality, environmental, health and safety standards.

During the Reporting Period, the Group had a total of 103 major
qualified suppliers (2021: 101), all of which were located in
Mainland China, and all key suppliers were assessed during the
Reporting Period, including supply quality, delivery time and service
quality.

The Group established the supplier stock-in and stock-out
mechanism. We continue to adopt a purchase system to enhance
the communication and monitoring of suppliers. Every contract
with suppliers should be approved by the Operation Management
Department before signing to clarify and improve the material
classification, evaluation requirements and some key ESG indications
in the supplier quality assurance system, including but not limited
to product quality, labour standards, environmental and quality
management, and ethical business ethics.

RE HEREBHRE
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Supplier Stock-in, Assessment, Review and Exit
HEREA - B TE - BREERE

Strict screening of new suppliers, review their qualifications, credits, etc., and regularly check their qualifications.

Supplier Stock-in
HEREA

el

Supplier Assessment

HEEEL
el

Supplier Review

HrEmsHE

el

Supplier Exit
HERR L

JHIT - BER R M ANER S EIERE

EASEREATECURRY - WHETEE  FR%RE - WEHEHEERER

Strengthen the dynamic management of suppliers, continuously optimize supplier access conditions, require suppliers to sign the “Compliance
Commitment” before signing contracts, and the materials supplied must comply with national and local safety, environmental protection, fire
protection, occupational health and intellectual property rights management regulations;

IEREEREBIREETE - TR CHVERAART  ERHUERRBEARMES (AR - MENMARTABRREAI RS  ]’IR -

Classify suppliers according to the supply materials (key suppliers, non-critical suppliers) and require special qualification/license documents.
RBHEWEHHERE TORER (BRRfty « JFRIRMES) ERIRUTREY/ oz
For key suppliers, according to the quality and safety requirements of the purchased products, investigate the suppliers, select the suppliers with
better conditions as the primary selection suppliers, and fill in the “supplier capacity inspection form”;
YRRy - RERBERNRENZ2ER - WHUTEITRD - EREIBINERTIER - BR [ hERR] ¢
For non-critical suppliers, on-site evaluation or product trial evaluation can be selected to confirm their scope of supply.

HIRRASGL)T - APRERGIHESER S AHENFES N ERANEEE -

Evaluate suppliers every year based on their performance in terms of quality, environment and society, and compile a list of qualified suppliers;
FE/HAHERERE RN HESHENEEBREERFRRTE - FHARHETRE

Advocate and gradually require important suppliers to certify quality, environmental and energy systems.
ERWESEREEHEETRE  BENERERRE -

Suppliers who do not perform or cannot perform the contract, fail to meet the requirements of quality, safety and environmental
protection, anti-fraud, etc., violate laws and regulations, and the rating results do not meet the requirements will be eliminated after

approval.

YN TEITRTEEITAR - TREMERE - R2RIR - RERSER - @RERURIRBRAZZRAGUER - &4t

FERIE T IR ©
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Supplier ESG Management

While actively practicing the ESG concept, from the perspective of
supplier evaluation, the Company encourages suppliers to participate
in the establishment and certification of standards such as energy,
environment and quality management systems, and actively guides
and promotes the ESG concept.

The Company incorporates corporate social responsibility guidelines
into supplier access and evaluation standards. In 2022, the Company
revised the “Integrity Agreement” to “Compliance Commitment”,
formally incorporated ESG requirements into supplier commitments,
and integrated its business ethics, environmental management,
and green emission reduction, clean production, labour standards,
product quality and other ESG indicators in its commitment and
evaluation system. During the Reporting Period, ESG basic training
was carried out for suppliers to publicize ESG concepts. About
60 suppliers completed the training, and a total of 323 people
participated.

Product Responsibility

Enterprise Quality — The pieces are the user, the pieces are the
market, and each pieces create the brand. One pipe, one well, one
tube, one market.
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The Group strives to create value for customers, adhering to the
entrepreneurial spirit of advancing with the times, thinking for
new changes, and overcoming difficulties, to have the courage
to pursue excellence, genuine and demanding standards of high
quality, achieving quality standard management. We always focus
on product quality management and improvement, set leading
indicators, and strive for high quality and high goals. Promote total
quality management, refine management actions to all elements of
product quality and the entire process of product realization, and
realize closed-loop quality management throughout the process to
achieve continuous improvement of product quality.

Quality Assurance

The Group endeavours to offer high-quality products and services.
We are committed to improving our product quality, attracting
new customers and strengthening the relationship with existing
customers. We have established a comprehensive quality assurance
system. The Group has set up a competent comprehensive quality
control department, which implements product quality standards
in strict compliance with customers’ requirements. During the
Reporting Period, the Group had no violation record on relevant
laws and regulations relating to quality assurance issues.

Iﬁiﬁ N %i%& E/l:l #& =
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ISO9001E &

APl Q1 Quality Management Systems Certification
APIQIEEEREBRRE

ISO9001 Quality Management Systems Certification
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Product Responsibility
We place importance on the quality standard of our products and
services, and ensuring customer satisfaction with our products and
services is a priority for the Group to achieve sustainable growth of
our business. We are committed to ensuring compliance with laws
and regulations on product health and safety, labelling and privacy
matters, including the Product Quality Law of the People’s Republic
of China ( {(REARHEMBIEMZEEX) ), the Civil Code of the
People’s Republic of China ( {(FZFEARLFBERZEH) ) and the
Hong Kong Personal Data (Privacy) Ordinance ( (& EAE R
(FLEZ) 1&M1) ) etc. Policies regarding product quality and safety,
as well as compliance with laws and regulations, have been clearly
stated to employees and suppliers. During the Reporting Period,
there was no incident of non-compliance with the relevant laws and
regulations on product health and safety, advertising, labeling and
privacy matters relating to our products provided. A sound quality
management system has been formulated, including raw material
procurement, product manufacturing, product testing and other
links. During the Reporting Period, the Company passed the external
system certification of quality management.

EmEF

AEBERERERBNESIZE - BIREFH
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We also provide customers with services such as the “Product User
Manual”. During the Reporting Period, the Company has finished
two non-API casting products corporate standards, Dalipal won
the honour of “Quality Partner” of China Petroleum Technology
and Development Corporation, was admitted to the list of qualified
manufacturers of the Kuwait Oil Company, obtained the EPEC
credit evaluation certificate with an evaluation level of AA, rated as
Excellent in the Evaluation of Hebei Provincial Enterprise Technology
Center in 2022 to recognize our effort in product safety and health.
During the Reporting Period, we had no violation record on relevant
laws and regulations that have a significant impact on the Group
relating to product responsibility issues.
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Safeguarding Measures

The Group adheres to technological innovation and promotes
quality progress. Through manufacturing technology innovation
and process progress, a number of seamless steel pipe products
and manufacturing technologies with independent intellectual
property rights have been formed to ensure product quality and
enhance the Company’s brand value. During the Reporting Period,
26 technological innovations were completed and 32 quality
improvements were completed, an increase of 37.8% over 2021,
which enriched the product structure, improved efficiency, reduced
costs and increased quality significantly. A total of 438 technical
rationalization proposals were made and implemented throughout
the year, an increase of 6.8% over 2021.

We steadily and continuously source high-quality raw materials
in order to achieve a continuous supply of high-quality products.
Adhering to the principles of openness, fairness and transparency,
we actively promote supply chain management, and have a
comprehensive supplier access, evaluation and assessment system
to achieve quality control throughout the process; continue to
strengthen the procurement management of raw and auxiliary
materials, promote quality early warning, information sharing, real-
time tracking and supervision, and improve the quality of raw and
auxiliary materials through an effective management system.
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Quality Management System

The Group continues to improve the quality management system,
strengthen product quality supervision and control, enhance the
quality awareness of all employees, and promote the construction of
quality standardization.

We established an enterprise standard quality control system,
focused on the characteristics of the Company’s product structure,
and released “Technical Specifications for High-strength and High-
toughness Oil Casing and Tubing Part | Casing for Deep and Ultra-
deep Wells (standard number: Q/DLP 102-2022)" and “High Gas
Seal Special Thread DLP-T4 Size Parameters and Performance
Specifications for Oil Casing (standard number: Q/DLP 101-2022)",
and formulated 5 internal control standards. System management
personnel and professional and technical personnel jointly promoted
“position standardization inspection”, constantly improved position
operation standards, and promoted all employees to establish quality
system management thinking, so that the quality system can be
effectively operated.

We revised 56 internal technical quality management documents,
clearly detailed the relevant business and management processes of
multi-base management, deepened multi-base collaboration, and
continuously improved multi-base manufacturing capabilities.

Quality management through full participation, in quality activities,
enhances the quality awareness of employees. 52 online quality
quiz activities were carried out, and 1,328 people were trained in
technical quality.

Quality inspection and daily assurance were implemented. Daily
quality system process operation inspection formed a system
inspection monthly report. In 2022, a total of 44 inspections, 11
joint inspections, 118 inspection items, and 23 problems were
found, all of which have been rectified as required.

Strengthening quality supervision and rectification were also carried
out. Accepted customer complaints with an open mind, faced the
typical quality problems, carried out quality analysis, organized
rectification, controlled key quality problems, steadily improved
quality under the condition of continuous guarantee of output
breakthroughs.
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Case Study: Green Economical High-toughness 110V Products
P KBRS ERI1MI0VER

In 2022, the price of alloys in the steel industry remained high. After a large number of literature research and field
data analysis, the Group broke the traditional thinking of using high-cost Cr-Mo steel composition systems for high-
strength and high-toughness oil casings and changed to adding economic alloy that combines strengthening elements
and a special heat treatment process used to produce high-strength and tough oil casing products. The amount of
alloy added in the same high-strength and tough products is reduced by 5%, which effectively reduces the use of
alloy resources. During the Reporting Period, the delivery and use exceeded 4,600 tons, effectively reducing the energy
consumption of each link in the national alloy mineral development process, and at the same time, reducing the
natural gas consumption and electricity consumption in the smelting process after the composition adjustment, and
contribute to the sustainable development of the country.

20226 MEACEBREERETT  KEAEXBMENAMRIVSEBELN - AEBITRERSREHEE —
BERARAARC-Moifl K D B RN EFR B - BELSARNNKER SR TRERRRERETBBESNT
RETSRYHEEERLEE  AESRIERTENMERES% - BRRL TELERNER - HEH
MR {5 A 2R 74,6008 @+ B IEBERE éﬁ%@ﬁﬂé’éL&ﬂPx IREFEVBEIROERE - RIRFRC D B 28 BRAIZT
MO TRAFEERBRLER - REKAIHBERRERNE -

Case Study The First Launch of Rare Earth Corrosion-resistant Oil Casing

R HiMBRREEEERER

Rare earth is known as “industrial vitamins”. Adding trace amounts of rare earth to steel
can significantly improve the ductility, wear resistance, heat resistance, and corrosion
resistance of steel. However, rare earth is reactive and difficult to add to the production
process. The Group has cooperated with a well-known domestic university through
industry-university-research cooperation. After nearly three years of joint research, in
November 2022, the rare earth corrosion-resistant oil casing was first launched in China.
Compared with conventional oil and casing products, rare earth corrosion-resistant oil and
casing can improve the corrosion resistance by more than 50% without increasing the
cost, which can greatly increase the life of oil and gas wells, reduce production costs, and
improve the safety of petroleum engineering.

MEIRBITEHERIOER  HPTNEER LEMBZRSMOIZNE - MEY  WEM  atE - A
EMEITERUEER  £FEBERNEEEK - XAEEEENENLASFBESMASE  LBA=FHHRA
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Case Study: Heat-free Treatment of High-toughness Oil Casing Products
P RRARESIMHREEER

In order to improve the safety of oil and gas drilling and production, customers have
higher requirements for the impact toughness of oil and casing, which can no longer
meet the requirements according to the general API standards. To meet the customer’s
requirements, according to the traditional process method, J55 and K55 steel-grade oil
casings need to be produced by online normalization or offline full-length normalizing
heat treatment, which has a long process flow and high energy consumption. As to
meet the purpose of green research and development, the Group formed an R&D team,
conducted a large number of tests from the alloy composition design of the material
and the temperature control and deformation control of the rolling process, and finally
successfully developed high-toughness J55 and K55 oil casings without heat treatment.
The performance of the products has reached the production level of traditional online
normalization or offline full-length normalizing heat treatment, which reduces carbon emissions by 25% compared
with conventional production processes. In 2022, a total of heat-free high-toughness J55 and K55 oil casing products
were sold to more than 5,000 tons.

RTRAMRERNLZ 2N  TRPEHREENEEIAEERYRES - RRBANAPIREZE KRB LT LM
Tk e ZRERTFPHENR - ZRESFWIE L - )55 KSSHBABEEFTRAERBLBERERIEANNE
BEANEE TFERIER  ORERER - AREKEMEBENTRE  AEEAKHEER - fMENaeX D
RETA KB HIBIZH)R EERIRBIATHET T RENHER - ZEKINFE L RRERIBNSFIEIS5 - KS5HE
EEmM  SAMEEENTERERECIBRERENNARIENEREKT - BEREETEMEHEE25%
BREERR - 2022 F HIHE R ARIBR IS5 - K55HEE Em5, 000870

Enterprise Service — Think about what customers want and what H¥X{tZ¥BRBEE-EEL 28 - 28F
customers need. Customer demand is our goal. Persist in create  ZFi=, WMEBFPHELH 2R FIER BIE -

value-added services. BERIGANEEE - BRRGEE -
Complaint Handling RFEIE
In order to effectively control product quality, we have formulated & 7T BXZEHEMZEE  BHAHIE T(EEE=

the Quality Emergency Plan Control Procedure ((EEfZBERE EREGHIRF) BRI FAERHEBORE
#F2%)), which clearly stipulates the management of unexpected — EFEMHEIR - HI20TE B RV FEMEYIZF5F -
events related to product delivery, such as post-evaluation and recall ~ HFIEREEUEBEENER » Bt - HABRLT
procedures. We are pleased to listen to consumers’ opinions. To ~ EREIRAFHE] - NG TREPFLENRE - B
this end, the Group has developed Customer Complaint Handling ~ Pl E « |5 - B - FE - Kk HME
Mechanism to investigate and handle complaints promptly as well XAAEERKRER - RBEHE - BEGEW
as feedback to the clients. Customers can express their opinions 2 /& /397.467 » M ARA EERINE fn LIRS H)
by verbal form, telephone, mail, fax, visiting or other form to the & @ AR ABEMA L 2 REREHTF D
Group. During the Reporting Period, we achieved 97.46 points for Y o

the overall customer satisfaction score, and there is no products and

services related complaints received and there is no product recall

for health and safety problems.

R -,

-,

External customer complaint handling rate 100%
SRR P IRER, ARERRE100%

Overall customer satisfaction score 97.46
BERRAmEE97.460
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After receiving complaints from customers, the Sales Department would share relevant information

with the Technical Department, senior management and general manager.

BRI - FEREEREELEERE  SESREBEAR

The Technical Department would lead a handling team to conduct an onsite investigation. After

investigation, a proposal would be raised.
AERE FERZEIE/E - ETRSASUEKEERTR

The handling team conducts quality assessment, prevention measures, implementation and verifica-

tion towards specific complaints.

R/ MUETESREM R EEREIE - Btk

The final proposals are reviewed and approved by senior management.

BRASREBEASHAE -

The Sales Department is responsible for communicating with the customers on the proposal and
ensuring customers’ opinion is properly handled and recall the relevant products if necessary.
EHEPOBERTPER  MREFNERBEERE - TARERDWERER -

Privacy Protection

The Group takes privacy issues of our customers, internal employees,
data, any external partners and suppliers very seriously. We have
established Confidentiality Management Policy ( {({R% & 12 Hl|
fE)) and the Management Rules of Confidential Personnel ( (%
mABEEHAIY), clarifying the list of confidential matters, the
list of key confidentiality parts and the list of key confidentiality
personnel, and stipulating that customers’ information should not
be revealed to anyone other than staff who are in the normal course
of conducting duties and responsibilities. Disclosure of customers’
confidential information to unauthorized personnel is prohibited and
could result in disciplinary action, up to and including termination
of employment. We launched a special article on “confidentiality”
in the Company’s WeChat Magazine to enhance employees’
awareness of confidentiality. In the meantime, we show the Group's
commitment to uphold privacy protection through the following
measures:

e Identify confidential information and adopt confidentiality
labelling when presenting and transmitting documents in the

business system;

e Publish electronic exercises to employees about the education of
privacy protection knowledge;

e Conduct IP background checks on employees;
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e Require new employee to sign non-disclosure and non-
competition agreements;

e Require business partners to sign non-disclosure agreements,
while outsourcing staff must attend confidentiality training
before entering the factory;

e Post confidentiality labels in confidentiality-sensitive areas,
where outsourcing staff must enter or exit with approval and
documentation; equipment with functions such as audio
recording, video recording, photography, and information
access are prohibited for all outsourcing staff;

e Strictly control the scope of confidentiality and avoid public
access; and

e Enquiry in relation to the Company’s business confidential
information shall not be answered or presented arbitrarily.

Intellectual Property Rights

The Group understands that the effective operation of the
intellectual property management system protects the intellectual
property rights of the Group’s products and ensures that we do
not infringe the intellectual property rights of others. Therefore,
the Group is committed to obtaining certification and establishing
intellectual property management policies to safeguard and protect
our intellectual property rights. We have established policies such
as the Intellectual Property Rights Management Control Procedures
(CAMBEEESEZHTEF) and the Intellectual Property Rights
Operation Control Procedures (CHEEREETTIESIIEF) ), and the
intellectual property protection clause is included in the contract to
ensure that both parties to the contract apply the same standard in
protecting intellectual property.

During the Reporting Period, the Group systematically sorted out
and benchmarked intellectual property management documents,
improved the intellectual property declaration, examination,
review and award processes and standards, issued the Intellectual
Property Rights Management Control Procedures, and completed
the classification of all authorized valid patents. As of December 31
2022, the Company has obtained a total of 89 authorized patents
(2021: 73). During the Reporting Period, the Group has applied
for 24 patents, increased 380% compared to 2021, there were
13 invention patents among all. We were assessed by the Hebei
Province Enterprise Technology Center and were awarded the
“Excellent” title by the Hebei Province Development and Reform
Commission.
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Innovation incentives

Adhering to the concept of “innovation is the source of development
and the main theme of enterprise development”, the Group is
open and sharing, keeps pace with the times, takes the initiative
to change, and adapts to changes. Continuously improvement in
the innovation system, vigorously collect and promote innovative
measures at the technical, management and other levels, increase
investment in innovation incentives, and continue to create
an innovative atmosphere with full participation, helping the
Company to innovate and develop new motivation, and lead future
development with scientific and technological innovation.

Independent research and development of innovation
incubation platform to drive the participation of all employee
In order to publicize innovative ideas, improve innovation awareness,
encourage and improve the ability of all employees to identify
problems and active problem solving, and effectively collect and
feedback employee suggestions, the Company independently
developed and operated the “innovation incubation platform”,
established a smooth and feasible incubation platform process,
successfully built a feedback channel, and obtained a computer
software copyright registration certificate. Since its launch in May
2022, a total of 375 recommendations have been received by the
end of 2022, and 136 recommendations have been completed and
implemented.

Opinion
feedback
2RRE

Innovative
incubation
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TERRERE  WESHHERSEEEEER
BE o B2022F5 A0 LR - EE2022F K
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Problem-
solving

B R A R

" Encourage and enhance the
ability of all employees to identify
problems and active problem solving
SR RAZERFAREE
I TR R B Y RE D
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We also establish the “Innovation Liaison Working Group”, actively
carried out management innovation work, smoothened docking
channels with the heads of various units and innovation liaison
officers, encouraged innovation liaison officers to play an active role,
and guided department employees to explore ideas and actively
innovate. In 2022, all units submitted a total of 174 management
rationalization suggestions and 21 management improvement
projects.

Independently developed and built the Songbo System 2.0
The Group independently developed the Songbo System, optimized
it during the Reporting Period, developed visual statistical charts,
optimized the database query speed (increased from 30s to 0.5s),
incorporated the regular inspection of the information system into
the scope of the system, updated the equipment file information
in a timely manner through the information method, automatically
generated management reports and analysis curves, greatly saved
the time and manpower of statistical analysis work, and provided a
“sharp tool” for the realization of the whole process and life cycle
management of equipment.

Automatic grinding black leather device

Based on the basis of on-site equipment, we installed automatic
grinding black leather devices for oil jacket pipeline inspection posts,
add ball bearing linear modules that can be driven by servo motors,
independently designed electrical systems, set grinding parameters
to automatically complete black leather grinding, greatly improved
grinding efficiency, and reduced the number of inspection personnel
by 6, which can save labour costs by RMB $560,000 per year.

Coupling automatic inkjet equipment

We purchased two automatic coupling inkjet printers, after
debugging coupling inkjet coding automation equipment to achieve
automatic positioning, the printing rate is controllable, the position
is unified, and the printing content and printing effect are neat and
beautiful.

RE HEREBHRE

FRAZ[ BIRTEG 48 THERE | BIGFAREIEAIF T
B BEREBNEBEANAFBEEGBYEESE
B BENAIEH A BRIBTERIER - S| BB
THAEE BREIF - 20022682 F&EuH
TR 74T E B AL ER M2 BHE BIRA
IBH -

BEZRIUITEL BERH2.0
AEEBERENBRR  XNREHRNETE
b - AEARICRABR  BLBBEEEHRE
(#3027 £0.55) » #E B R G E MR E A
AFZGHE - BEEE A RFEFNREER
8 - BBERERBRMAONEL - BAEHE
TR DM TENRRMALN - RERRERE
RMEEanERERERIFIZE] -

BB EELEE
ERBIGRENER - B AETSRBREAL
DANLHEEITEREEE - AINA]BFRRE
LHHREAGEEA - GERFTELESR
RENE2HEHTEXBERITE  BRES T
ERE  RFRLeRRRABRE  GFEH
PAIHARAREESETT

BB EERGRE
HPEEME e LRBEEGH - LBRAMEE
EHEBREERB TN - EERERAE
fIEL— - HEINA RIEENRREEXE -
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Intelligent Manufacturing

The Company attaches great importance to innovation-driven
development, upholds high-quality development. Adhering to
intelligence, informatization, digitization, and greenization, we will
continue accumulating brand competitive advantages. On the basis
of “industrial interconnection + energy interconnection”, a “Green
Factory” construction leading group with the goals of energy saving,
consumption reduction, pollution reduction, efficiency increase and
green development was established. Under the direct leadership
of the general manager, a green manufacturing with the system
as the main body, an intelligent factory composed of intelligent
equipment such as robots, CNC machine tools, logistics and storage
equipment, testing equipment, and automated production lines has
been created, and a refined, automated, informatized, and green
production model has been achieved, establishing as a”specialized
and special “full industry chain intelligent manufacturing enterprise.

EreslE

AEBEITBAFESER  FRBMRERIKE
VRIRERI  ERME - BT el FE
BRMEBFED - £l TEOH+R0R D K
HL - ST AEIRERRE  FEFE - RIS - 1BR
HREERFESN IR ERAE M - X
BOPEREE BV TURERERTRBH
B 4TE T hEERA - BUERK RERE
- RlRE  BEMCEERFEREREAND
ReeTR BR TR 88t BRI &
BIENEEEN  ERRA—RXAOHERER
EIMREFRBELESETIH -

mandrels;
BIFT A M RARAERIETERE ¢
RIFEAT

and production data information of all production lines;

BBIRET L

BEEABBUE -

seamless steel pipes in China;

various robots for automatic processing; and

MESZR %t

¢ Innovate the manufacturing process of oil and gas pipes: the short-process production of corrosion-resistant
and pressure-resistant oil casing steel technology and the automatic detection technology of rolling pipe

2 RE i oUE R AR A A i e i B B P 8 01 B3 B B g
e Data command centre: production scheduling command centre, real-time control of the operation status

HEAEREEDE  ASERMELEERNETRENEEZIRER
¢ Intelligent automatic manufacturing: functions such as automatic calculation of process parameters of the
whole line, distribution and execution, recording and storage;

PRIB2HETHE - TEHT  SBREFREEFIE
e Intelligent turnover library: the first unmanned intelligent library for large-scale new energy pipes and special

D AEE - BAEAIALMERBE M REENEEATERE

e Automatic processing units of each production line: each processing and production unit is equipped with

BEERADNTER : SNTEEETRAESERSA  EEFCINT ¢

e MES system: conduct identification, information collection and statistical analysis for the whole process of oil
and gas pipe processing, and provide support for production and operation management.

F HAEBRAARAENTE2BRETHNER - BEARENRADIN - REERLEERMHIT -
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Intelligent Turnaround Library

The Group completed and put into operation the first oil pipe
intelligent turnover library in Asia. The first phase of construction
covers an area of about 10,000 square meters, with a total of 3,544
storage locations, responsible for the turnover and warehousing
management of upstream and downstream raw materials and
finished products. Equipped with steel pipe transfer and stacking
robots, using advanced warehouse management system and
intelligent scheduling algorithms, according to the operation plan,
automatically perform warehousing operations, for hot rolling, pipe
end thickening, heat treatment, pipe processing line production
line to provide the required pipe materials, allowing steel pipe
information tracking branch by branch.

The whole warehouse only needs 2 operators and maintenance
personnel per shift, replacing 12 original overhead cranes and about
120 operators.

BRE - HERERRS

HREEBE
REBRRARETTME DB BESREAE
JE o —HIEREEME T K - HEt3,544{EE

i BEETHRHMKMEEREFRER - &
BIMERX - HREEA - KALENSFHERE
REMBERERE - RIRERGE - BFRTT
HABIESE - BEEL - EimNE - 2RIE - B0
THREESEHRMBER  TERMERFEEEX
BR B

E2ESMRAT2RIRMEEEAR BT 126
IR VEEEH M K120 R1EAR ©
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Intelligent Manufacturing Unit

In 2019, 4 sets of coupling threading units were built and put into
operation. Each set of the units includes 2 sets of high-strength
coupling wire cutting machines, 2 sets of coupling loading and
unloading robots, coding, magnetic particle flaw detection and other
equipment, which can perform 2 7/8"-13 3/8"” mm specification
APl and non-API standard oil sleeve coupling threading (including
automatic flaw detection).

w . (IO WFTRTONC T
IR TR !.‘M e
WO e

ELEmMITE T

R2019%F » HPEEWIR EAEZBIZLUNTE
L BEELEE2ES IMIEBIEAE - 2
EEEETREEA - 1TI5 - D IREERE -
A[METT2 7/8" —13 3/8" ZKIRIEAPI K FEAPIZZE
SHEEZEBMBENT(EEaeEFEE) -

Oil Casing Intelligent Processing Production Line

Coupling screwing process: industrial robots are used for coupling-
feed and pre-tightening. Through the MES system and RFID chip
transmission, the coupling information can be automatically entered,
matched with the pipe body number, and uploaded to the L2/MES
system together. The whole process in fully automation.

At the same time, the oil casing intelligent processing production
line is equipped with the first piece-by-piece tracking system in
China, which actualizes the information tracking of the whole
process from steel pipe to finished oil casing manufacturing, cancels
the manual recording, statistics and transmission of the whole
process information, and ensures that the information is complete,
accurate and timely.

HEEEEENT £ER

EREETLR  WATEMSSAETER EB K
JE#E - BIBMESESAMFRIDE &8 - A5 Sm
EEEEA - WEBEEREGETER - —0f L
BRIL2/MESE S - BEBIEE BT

ARHREESENTEAEGRE TENEEERX
RERZRES  BERETHEEINKNMEEERESDR
EMERRE BUEEREEEALRS: - #i5t
BEIE - RGBT REERER
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Community Investment

Put Community Charity into Practice

The Group believes in giving back to the community and considers
contributing to society as one of our sustainable development
strategies. We strive to contribute to projects that promote
community development by setting the Annual Activity Master Plan
2022. During the Reporting Period, the Group donated 186,000
RMB in total. We believe that effective community investment
can lead to a socially responsible corporate culture and practices.
During the Reporting Period, we planned activities related to
environmental and social responsibility according to the advice from
our sustainability consultants.

The goodness of dripping water gathers into the sea. The Company
actively participated in”99 Charity Day”, donated 20,000 RMB to
the “Caring for People in Distress in Huanghua” project, helping the
local people in need to get rid of poverty.

We sent representatives to pay tribute to the “Most Honored
Firefighters” with sincere heart to repay society and deep friendship
and sent them coolness in the summer.

The Company organized the “Mutual Assistance One-Day Donation
for Employees” two times with Cangzhou Bohai New Area
Federation of Trade Unions this year, raised 110,000 RMB in total,
2,647 employees participated.

RE HEREBHRE

HERE

BITRm#&E

AEBREQBELRNED  AREBMEERK
PRI HERRRREZ — - RSO REST
BERNEBELER - BBRE(Q022FFE
AEMFTEIR) - MRS AREE - BEHAR
BESEHTARKI18.68T - HIPUBEAMN
HERREAVKABHEEENEEUERE
Mo RNBERE > HPRBETHEERIXE
RREE R TERFHEEERB IR -

Kz E  EREKE - REAEREEI9NE
RIESHRE  RIBEEHRBEABIHBRBR
ARE2ETT RPN EHRBFRBERRE
BNE -

B &EFTERM] SERBEAMLHL S
BVTRELZ L AR R B R KBk &
—mERBER -

AEFAREYESNRETIESE  KBHEMNX
[BTEHEB—RHBIAKEY  HLABERARE
1MI87T  2EAIR2,647A ©
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Blood Donation

On the occasion of the 19th World Blood Donor Day, Dalipal
organized a voluntary blood donation on 15 June 2022. More than
110 employees participated in this donation activity, and the amount
of whole blood collected was about 30,000 mL.

Voluntary blood donation, what you donate is compassion but
what you help is human life. The employees showed their own
compassion through voluntary blood donation, which not only
reflected the good social conduct of “selfless dedication, friendship
and mutual assistance”, but also a concrete manifestation of
Dalipal’s benefit to the society and fulfillment of corporate social
responsibility.

#Emm
F19REERBMER 2K - EHERFR2022
FeA1SHAKAR TEERMEE - N XEE
BAIMEB 11082 A 20 MEZMAEL3E=
ﬂ °

BERD  BMENREDL  FHENZED - EN
ENEBEERNN S AE=RETECH—ONE
O BIRTELER  REEBIMREREE -
LRENEQAREELE  BITLEHEREEN

Responsibility for the Epidemic
During the Reporting Period, the employees of the Group were on
duty for 3,576 hours at the expressway for epidemic prevention
and control, and the volunteers for nucleic acid testing for epidemic
prevention worked for 913 hours.

Donated anti-epidemic materials worth 50,000 RMB to support the
prevention and control of the COVID-19 epidemic.

RIEEE
MEHANAEFETIESEORIBHIZER
3,576/N\FF - PRz B ORI E T AR B K 91371
B o

BREBARBSETNNENERNIFNE
mEREE -
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M1 EERIRER

wE

Category
=5l

KPI
B

2022
20224

Corporate

Governance
ATRE

Board Diversity
Exgz it

Independent Executive Director (%)
JE E FH (%)

333

Independent Non-Executive Director (%)

BB RIEL(%)

66.7

Gender (%)
1% 51(%)

— Male

-5

77.8

- Female

-zt

22.2

Compliance Management and Anti-corruption

EREBRREH

Anti-corruption Training Coverage (%)
RESEIIEER(%)

100

Concluded legal cases regarding corrupt practices (Case)
B AARMEREAE (1)

Penalty (ten thousands RMB)
BEEi&E(BT)

Environmental
RiE

Pollutants

SR

Air Emissions

BESRBEBR

Nitrogen oxides (NOx) (ton)
BEALYINOX) (HE)

14.9

Sulfur oxides (SOx) (ton)
&AL (SOx) (HE)

0.2

Particulate matter (PM) (ton)
TR (ME)

37.9

Sewage Emissions

BEAKBER

Sewage (cubic meter)

EKE (SLT7K)

2,505.75

77
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SNBE T HFERE (TR

Category KPI 2022
5l EE 20224
Environmental Waste
RiE BEEY
Total hazardous waste (ton) 9,011.19
BEEEDE=E ()
Hazardous waste intensity (ton/revenue in million RMB) 2.13
EEEEYRE (W, BETARERE)
Total non-hazardous waste (solid waste) (ton) 65,813.94
mEREYeS (EBEY) (BE)
Non-hazardous waste intensity (ton/revenue in million RMB) 15.57
BEEREVTE (W BETARERE)
Water Resources
KEIR
Total water consumption (cubic meter) 659,980.00
FREGLFAK)
Intensity (cubic meter/revenue in million RMB) 156.10
BEGIHA/ BETARBERE)
Energy Consumption
REREE
Total energy consumption (GWh) 1,026.46
gelR EFEE 2 (FELR)
Intensity (GWh/revenue in million RMB) 0.24
TR (FRE /B8 TARERE)
Total natural gas consumption (GWh) 515.32
KARBRERE(FRR)
Total gasoline consumption (GWh) 0.29
FURHEEE (HF )
Total diesel fuel consumption (GWh) 1.55
SHERERS(FRE)
Total liquefied petrol gas consumption (GWh) 0.04
B BR(EFEE)
Total purchased electricity consumption (GWh) 509.26
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RE HEREBHRE

Category KPI 2022
85 it 20225

Environmental Greenhouse Gas Emissions
RiE BERE

Direct greenhouse gas emissions (Scope 1) (ton) 103,589.58
ERREREHEWE (FE) ()
Indirect greenhouse gas emissions (Scope 2) (ton) 295,878.97
MEAEREH = (HE2) (M)

Total (ton) 399,468.55
42 (WA)

Intensity (ton/revenue in million RMB) 94.49
=g (M, BExikes)

Social Employee Composition
He BI85

Total number of employees 1,777

BTHRAB(AN)

— Mainland China 1,770
— A
— Hong Kong region 7
— B
Employment Type
ETERERR

Full-time (number of employees) 1,777

ZHETAZ(A)

Part-time (number of employees) 0

FBMETAZ(AN)

- By Gender
—BIMEE D

Male (number of employees) 1,456
FHETAHA)

Female (number of employees) 321

ZHEETAE(A)




30

Dalipal Holdings Limited % ) ¥ 2i& B R A 7

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEREEHRS

Category
Lzl

KPI
BE

2022
20225

Social

e

— By Age Group
—BTHRED

18-30 (number of employees)
18-305%(A)

519

31-40 (number of employees)

31-405%(A)

705

41-50 (number of employees)
41-508%(A)

414

51 or above (number of employees)
518REA E(A)

139

Employee Turnover Rate
BTIRAZR

Total turnover rate (%)
1R (%)

10

- By Geographical Region
- ETEHES

— Mainland China (%)
— L E T (%)

10

- Hong Kong region (%)
—BABEIL(%)

- By Gender
—BEIH4RED

— Male (%)
—EHEE T (%)

— Female (%)

—ZHEE T (%)

16

— By Age Group
—BIFRED

—18-30 (%)
—18-305%(%)

18

—31-40 (%)
—31-405%(%)

- 41-50 (%)
—41-505%(%)

— 51 or above (%)

=515 A (%)

Employees returning to work and retaining jobs after maternity/paternity
leave rate (%)

ER/TRERZLIE TEMRE TIENE THHI(%)

100
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Category KPI 2022
55l EE 2022F
Social Occupational Health
e iR
Employee occupational health inspection rate (%) 100
8 TR FERIRE(%)
Employee occupational health monitoring management files establishment 100
rate (%)
B TR REEERET E(%)
Occupational hazards in the workplace detection rate (%) 100
TEX 5 P ERE = E ER0RIE(%)
Employee social security coverage rate (%) 100
B THERREEE(%)
Employee Training
8 T3
Total training hours (hour) 70,574
=HIFEESS N
Average training hours (hour) 40
AP & (/K )
— Senior management training hours (hour) 212
—BREBABEIRRCNE)
— Middle management training hours (hour) 109
—hREBRABEIRRCNE)
— Other employee training hours (hour) 37
— BB A B R (1)
— Male employee training hours (hour) 40
—BUHETHEIRRCIE)
— Female employee training hours (hour) 38
— M B TIFF IR R ()
Total number of trained employees 1,777
EIIBAB(A)
Employee training rate (%) 100
8 THE5IE(%)
— Senior management training rate (%) 100
—=REBRABEIE(%)
— Middle management training rate (%) 100
—FRREIRANEIETIE(%)
— Other employee training rate (%) 100
—EEABFIIE(%)
— Male employee training rate (%) 100
— B4 B TR (%)
— Female employee training rate (%) 100
— B THEHIR (%)
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Category
Lzl

KPI
BE

2022
20225

Social

e

Health and Safety
BRERZ2

Work-related fatalities (number of people)
EITBEILTAZ(A)

Work-related fatalities rate (%)
A TEIRT L R(%)

Lost days due to work injury (days)
HATEEATIERE(X)

828

Licensed operators rate (%)
TEX A B EER(%)

100

Special equipment inspection passing rate (%)

HREREHRIRA 1EE(%)

100

Special accessories inspection rate (%)
22 2 MR ER 2 (%)

100

Supply Chain Management
HEEEE

Number of suppliers

HrEmEE (X)

103

Number of suppliers by relevant geographical region

ERES S NHEREE (R)

— Foreign country

—BI5h

— Mainland China
—BA

103

Supplier ESG training (number of participants)
HEREESGHEF(AR)

323

Product Responsibility
EmEE

Percentage of total products sold or shipped subject to recalls for safety
and health reasons (%)
PRl %2 2 B 7 R ] [0 K A 2 v 2R (%)

Customer complaint rate (%)
B PR AFRRARIE(%)

100

Customer satisfactory rate (score)

EFMEE (D)

97.46
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RE HEREBHRE

Category KPI 2022
55l EE 2022F
Social Innovative Development
e RIFTE R
Annual patent authorization (number) 16
FEENEER(H)
Annual patent application (number) 24
FEEMPHFEE)

Community Contribution
HEE R
Tax paid (ten thousand RMB) 14,503

e —

MBiER(B7T)

Poverty alleviation (ten thousands RMB) 18.59
KEER(ET)
Volunteer hours (hour) 4,489
ETRH(E)
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The Stock Exchange of Hong Kong Limited &R
Environmental, Social and Governance =

N

X

Reporting Guide

BX5
RER®E

FERARCRE » 4
=LY

RERE e REAMENERTE - MEd BB TR X
BMARE - B RERBEHIEIE -

Subject Area Content Section
FTEHR RE =4
Mandatory Disclosure Requirements
BRERERE
Governance A statement from the board containing the following elements: Sustainability Governance
Structure A ERREE
ESREE i. adisclosure of the board’s oversight of ESG issues;
ii. the board’s ESG management approach and strategy, including
the process used to evaluate, prioritize, and manage material
ESG-related issues (including risks to the issuer’s businesses); and
iii. how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the issuer’s
businesses
HEFSELNER  ETEHA THIAE
() HEEFSHRR HERERFTENEE
(i) BEFHNRE  HGREREETH MK - BTG - ER
TJF@J&%EEEE’J%T“‘ HEREMEREE(BREBITAX
BevER) B BIR -
(i) EBFGWEIEIRE %ié\&%iéifH%%E%JﬁEﬁEE CWERET
FIanfrIEE 2517 AR TE R BAiE
Reporting A description of, or an explanation on, the application of the Reporting Principles
Principles Reporting Principles (Materiality, Quantitative and Consistency) in the A
EHw R A preparation of the ESG report.
R SMRERBRE - RERRERNAERERRA(ZEE
M S EF—EM) o
Reporting A narrative explaining the reporting boundaries of the ESG report and | About this Report
Boundary describing the process used to identify which entities or operations RIS
EmEE are included in the ESG report.
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RE HEREBHRE

Subject Area Content Section
FESHR AFS =8
"Comply or explain” Provisions
[ FEFRAER R
A. Environment
AR
Aspect A1: Emissions
ATEERRYD
General Information on: Emissions
Disclosure HER
—RIFE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
BHBERIORERBEHEN - M/KRLHEEES - BERBEEEY
BEEF
(@ BR: &k
(b) BFHBETABERZENEBEZNADINER -
A1.1 The types of emissions and respective emissions data. Emissions
e i A AR R IR - 71931t
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions
emissions and, where appropriate, intensity. BER
RERBEFNERTE -
A1.3 Total hazardous waste produced and, where appropriate, intensity. Emissions
PELAEREEMRERTE 362
Al.4 Total non-hazardous waste produced and, where appropriate, Emissions
intensity. PER)
PELBEEREEMRERTE
A1.5 Description of emission target(s) set and steps taken to achieve them. | Emissions and Use of
ARSI B BEINE B R R R iE R iE L B ZFT R 22 B o Resources
PR - BIREA
A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps taken | HFH¥
to achieve them
HRIBBENEEEEM L - RAEAPTRI I HRE B 1R MR
FRE L BRI A P8R
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with reference to per unit produced.

HNmAABEMHNEERBEESNIGE -

Subject Area Content Section

FTEHR RE =6

Aspect A2: Use of Resources

A2ERFER

General Policies on the efficient use of resources, including energy, water and | Use of Resources

Disclosure other raw materials. BIRERA

—RIRE BREREROBE -

A2.1 Direct and/or indirect energy consumption by type in total and Use of Resources
intensity. BIREERA
REREI DN EE L ERERERERTE -

A2.2 Water consumption in total and intensity. Use of Resources
BFAB R - AR

A2.3 Description of energy use efficiency target(s) set and steps taken to Use of Resources
achieve them. BIRERA
P RT LV AL IR R AR e B IR I ARE R I L B R PR EREREV 2 5% -

A2.4 Description of whether there is any issue in sourcing water that is fit Use of Resources
for purpose, water efficiency target(s) set and steps taken to achieve | &JR{F
them.
HHCSKEGE R KR E R B ERBRE - ARSI AR B IR R
RED|E L B IRFREE S HE -

A2.5 Total packaging material used for finished products, and if applicable, | Due to the nature of the

Group s business, the
packaging used in the
finished products is not
applicable.
HRAREENEBILE
REBRKMAABNBE
WANER e

Aspect A3: The

Environment and Natural Resources

and natural resources and actions taken to manage them.
HUEBRHERELIRRERNEATERCRKNEEFATE
B1TH -

AZRERRRER

General Policies on minimising the issuer s significant impact on the The Environment and
Disclosure environment and natural resources. Natural Resources
—RIRE BIRETAHRE R RAEREKERTZENEER - BRELARAER

A3.1 Description of the significant impacts of activities on the environment | Emissions, Use of Resources

and The Environment and
Natural Resources

e - BERERRIRR
RRARER
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B HEREAES

Subject Area Content Section
FTEHR AFS =8
Aspect A4: Climate Change
AARREL
General Policies on identification and mitigation of significant climate-related | Combating Climatic
Disclosure issues which have impacted, and those which may impact, the issuer. | Change
—RIRE HETAEETENEARBGEBEENBE FEH RIRE b
AdA1 Description of the significant climate-related issues which have Combating Climatic
impacted, and those which may impact, the issuer and the actions Change
taken to manage them. FEETRIRE b
R AR AT Re @ H BT AEEXENEARGEREE - LEHTT
@J o
B. Social
B.ALE
Employment and Labour Practices
BREREZEIER
Aspect B1: Employment
B1{EfE
General Information on: Employment
Disclosure =
—RIFE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare.
EREHH R - BEREA  TENHR - &Y FSEE 2T
1t~ RIEARA R HE 538 RABFEY
(@ BR: Kk
(b) BTHETAGEAZENHEMERZNROINER -
B1.1 Total workforce by gender, employment type, age group and Employment
geographical region. =2
IR RAER - FRERI B RS B -
B1.2 Employee turnover rate by gender, age group and geographical Employment
region. ElE

RIER ~ FleERI LR B DHEBRIRALLE -
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RE HEREEHRS

Subject Area Content Section

FTEHR RE =6

Aspect B2: Health and Safety

B2 EHEZ %

General Information on: Health and Safety

Disclosure (95 Y E e

—RIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
BRRf L2 TERENRERSBEBE BTN
(@ B &k
(b) BTFTHETABERZENHEEZEROINER -

B2.1 Number and rate of work-related fatalities occurred in each of the Health and Safety
past three years including the reporting year. REREZE
BE=F(RREERFE)BFRAITHROABKRLE -

B2.2 Lost days due to work injury. Health and Safety
AIGEATIERS - BERZE

B2.3 Description of occupational health and safety measures adopted, Health and Safety
how they are implemented and monitored. REREZE

R PTERAR B R EF R 21806 - ARMBRAITRERIDEA -

Aspect B3: Development and Training

B3R R &3

General Policies on improving employees’ knowledge and skills for discharging | Development and Training

Disclosure duties at work. Description of training activities. R RIE

—RIRE BRI E B BT TERE A AS MRV BUR - #iltiEsIES -

B3.1 The percentage of employees trained by gender and employee Development and Training
category. R RiE
R R EERANESHXIIEEB DL -

B3.2 The average training hours completed per employee by gender and Development and Training

employee category.

RIUER MEEERIE D - BREETKZIINFIEE -

R MBI
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RE HEREBHRE

Subject Area Content Section
FTEHR AFS =8
Aspect B4: Labour Standards
B4% T %8|
General Information on: Employment
Disclosure =
—RIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.
BN IEE Tasa g5 TH)
(@ BE: &k
(b) BFHEITABERZENHBERZNRDINER -
B4.1 Description of measures to review employment practices to avoid Employment
child and forced labour. =
R BB B IE B AR 2 E T RogH|4 T o
B4.2 Description of steps taken to eliminate child and forced labour Employment
practices when discovered. =

R IRE R BN HRR B RIS SUPTERERE 2288 -

Operating Practices

EEEH
Aspect B5: Supply Chain Management
BSfHEGEE TR
General Policies on managing environmental and social risks of the supply Supply Chain Management
Disclosure chain. g E R
—RIRE ERHEENRE I ERBEE -
B5.1 Number of suppliers by geographical region. Supply Chain Management
mihE D HEEEAE - HrEEER
B5.2 Description of practices relating to engaging suppliers, number of Supply Chain Management
suppliers where the practices are being implemented, how they are HERER
implemented and monitored.
G RIS R ERONES - mERITAERAENINHERSE AR
BRABOINMITREERTE -
B5.3 Description of practices used to identify environmental and social Supply Chain Management
risks along the supply chain, and how they are implemented and HERER
monitored.
R G BB R RS ERENRE Mt G RERAIED] - LA
BITREREITE -
B5.4 Description of practices used to promote environmentally preferable Supply Chain Management

products and services when selecting suppliers, and how they are
implemented and monitored.

R BRE R R (2 2 AIRRE m KRG HIED] - A RAERIH
TTNMEERITE »

HrEsEE g
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RIE - HERERHRE

Subject Area Content Section

FESR AEN E=x:0]

Aspect B6: Product Responsibility

B6EMET

General Information on: Product Responsibility

Disclosure EmEE

—RIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress.
BHFTRMERNREHRERLZS BE  REIEBEEAR
ROTER
(@) BE: &k
(b) BFHBETABERZENEBERENADINER -

B6.1 Percentage of total products sold or shipped subject to recalls for Product Responsibility
safety and health reasons. EmaE
PENEEXERAHTEL P EERIZAMARKN B DL

B6.2 Number of products and service related complaints received and how | Product Responsibility
they are dealt with. EmEE
BN Em MR IR BB AR EE T -

B6.3 Description of practices relating to observing and protecting Product Responsibility
intellectual property rights. R ERE
T R A v IR ARPRE AN E A V1B ] o

B6.4 Description of quality assurance process and recall procedures. Product Responsibility
S ST BIE R E@BIYAET EmEE

B6.5 Description of consumer data protection and privacy policies, how Product Responsibility
they are implemented and monitored. EmEE
HIUE B E ERHRIZE RALBEBUR - A RMEBERITRERTE -
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RE HEREBHRE

Subject Area Content Section
FTEHR AFS =8
Aspect B7: Anti-corruption
BIRES
General Information on: Anti-corruption
Disclosure RES
—RIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BEAD LB - $R - BGFROEREN ¢
(@ BE: &k
(b) BFHEITABERZENHBERZNRDINER -
B7.1 Number of concluded legal cases regarding corrupt practices brought | Anti-corruption
against the issuer or its employees during the reporting period and RES
the outcomes of the cases.
RERPAH BT ASHEEREY D EENE SHARMNHAE
NG o
B7.2 Description of preventive measures and whistleblowing procedures, Anti-corruption
how they are implemented and monitored. RESF
TR B A e S EBIRIR T - AR T RER T -
B7.3 Description of anti-corruption training provided to directors and staff. | Anti-corruption
Rt mERRE TRHNRE)5E - RES
Community
#HE
Aspect B8: Community Investment
B8t EIRE
General Policies on community engagement to understand the needs of the Community Investment
Disclosure communities where the issuer operates and to ensure its activities Zanl g
—RIRE takes into consideration communities’ interests.
Bt E2ERBREEMEHEFTENRRAXKIDHEER
R -
B8.1 Focus areas of contribution. Community Investment
BT AR - ol g
B8.2 Resources contributed to the focus areas. Community Investment

EEIHREABAER

HRRE
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